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300. BENBHTS 
The Social Security Act incorporated no standards for benefits in 

the Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
to qualify an individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that it is important to take into cx)nsideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. While each factor is analyzed separately, in the main, the dis­
cussion at various points indicates the relationshijis to otliei" factors. 

Under all State unemployment insurance laws, a worker's Benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain number of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. AU but a few States require a claimant to 
serve a waiting period before his unemployment may be compensable. 

AU States determine an amount payable for a week of total unem­
plojrment as defined in the State law. Usually a week of total un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. In a few States, 
specified small amounts of odd-job eamings are disregarded in de­
termining a week of unemployment. In most States a worker is 
partially unemployed in a week of less than full-time work when he 
eams less than his weekly benefit amount. He receives as benefits for 
such a week the difference between his weekly benefit amount and his 
eamings, with usually a small allowance as a financial inducement to 
take short-time work. 

Since 1937, when the Bureau of Intemal Revenue began collecting 
quarterly reports of individual workers' wages for use of the Bureau 
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BENEFITS 

of Old-Age and Survivors Insurance, rcnyst States have been coUecting 
similar reports of quarterly wages and have based benefits on these 
reports. Some States do not maintain wage records of aU covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4). 

Most States use the earnings in the highest quarter of the base 
period as a basis for computing weekly benefits. Other States use a 
percentage of annual wages and a few, an average weekly wage, as a 
basis for computing the benefit rate. In some States, the weekly bene­
fit is augmented by a dependents' allowance for workers with specified 
types and number of dependents; in a few of these, only for workers 
in the higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total unemployment. 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. In several States all eligible claimants have the 
same potential weeks of benefits; in the other States, potential dura­
tion of benefits varies with the claimant's wages or employment in the 
base period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on all these subjects is given below. 

305 Base Period and Benefit Year 

A worker's benefit rights are determined on the basis of his em­
pioyment in covered work over a prior period, called the "base period." 
Benefit rights remain fixed for a period called the "benefit year." The 
waiting period also is measured in or witli respect to a benefit year. 

305.01 Types of benefit years.—^The "benefit year" is usually a 
l-year period or a 52-week period during which a worker may receive 
his annual benefits. Nearly all States havo what is called an "indi­
vidual benefit year" in that its beginning for any individual claijnant 
is related to the date of his unemployment and the filing of a claim 
(Benefit Table 1). In New llampshire and Washington, in Florida, 
for fxirtain workers in the cigar industry, and in Puerto Kico, for 
agricultural workers, a potent,ial benefit yciir begins for all claimants 
at a date specified in the law. I f a claimant fii-st files his claim toward 
the end of such a "uniform benefit yesir," ills benefit rights for that 
l>enefit year will expire shortly. Ordinarily, however, he will be 
eligible for benefits in a new benefit year, at the same or a different 
rate. 

In most of the Slates with individual benefit years, the benefit year 
begins witll tho week in which a worker first files a claim which is 
valid iu terms of a wage qualification (Benefit Tables 1 and 2). In 
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Arkansas and Colorado the benefit year begins with the quarter in 
which a claim is first filed; in Connecticut it begins with the week in 
which a valid claim is filed and continues for that calendar quarter, 
the next B calendar quarters, and the remainder of any incomplete 
calendar week at the end of suoh jjeriod; in these tliree States the 
effective benefit year may be 40 to 62 weeks. Iu Massachusetts the 
benefit year begins on the Sunday preceding the fifing of a valid claim, 
and in New York, on the first Monday after the filing of a vaiid 
original claim. Under some State laws a Iwnefit year does not l>egin 
until the claimant meets not only the wage or employnient require­
ments but also meets one or more additional requirements. (See 
Benefit Table 1, footnote 3.) New York provides that a benefit year 
can begin only if the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no bene­
fit year may begin until the disqualification runs out, at wliich time 
his early weeks of employment will have passed out of the base [jeriod. 

305.02 Types of base periods.—Base periods also are "individual" 
or "uniform." In the former type the dafe establishing tlie begin­
ning and ending of tfie base period depends on when the worker first 
applies for benefits or first begins drawing benefits, that is, on the 
beginning of the l>enefit year; iu the latter type the beginning and 
ending dates of the base period are fixed in the law and are the same 
for all workers. A 4-quarter or o2-week period, is used in all States. 
Several States, however, lengthen the base period under specified con­
ditions. (See Benefit Table 1, footnote 10, and Benefit Table 2, foot­
notes.) The two St̂ ite-s with uniform Iwnefit years have uniform calen­
dar-year base i)eriods. 

In aFl Stattes the Imse period is used for determination of qualifying 
wages or employment, weekly f>enefit amount, and duration of Iwnefits, 
although in most States the weekly benefit amouut is coniputed from 
wages in only 1 quarter of the [Jeriod (Benefit TiU>le 4). In some 
States, (icrtaiu distribution of base-i>eriod wages within the quarters 
of the base period is required (Benefit Table 2). 

305.03 Lag betiocen ba-sc period and benefit yeor.—In Massacliu­
setts, Michigan, Minnes^jtn, Ohi<», Vermont, and Wisconsin, there is no 
lag between the end of the biise period and the beginuing of the benefit 
year; in New York und Kiiode Island flun-e is a lag of only 1 week; 
and in New Jersey, of only 2.weeks. In the States (Benefit Table 1) 
in whi<:h the base periofl is the lust 4 quarters prior to the iHtnefit year 
and the benefit year begins with tlie week of a valid claini, the lag 
is less than 1 quartei-. In tlie States in which the hase period is the first 
4 of the last 5 completed calendar quaiten^ prior to tlie (jciiefit year, 
there is a lag period of S to fi months; iu Arkansas and Olorado, 
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1. quarter. I n California and Illinois tlie lag is 4 to T montlis. I n 
North Carolina, in which the base period is the first 4 of the last 6 
completed calendar quarters prior to the benefit year, there is a lag 
period of 6 to 9 months. 

I n the States with uniform base periods and uniform benefit years, 
the lag between the end of the base peri<;d and the beginning of the 
benefit year is 3 or 6 months. However, the lag between the end of 
the base period and an individual's unemployment may be almost 
12 months longer; i.e., almost 15 or 18 months. 

Claimants who exhaust their benefits before the end of a benefit year 
must wait untU a new benefit year before they can again draw benefits 
based on a new base period. I n some States, no claimant can qualify 
for benefits in a second benefit year unless he has had some employment 
since the beginning of the pi-eceding lienefit year: I n Massachusetts, 
Michigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is 
no lag between tlie base period and a benefit determination; in Ne­
braska, New Jersey, New York, Ohio, Rhode Island, Utah, and Wyo­
ming because the lag is too short to permit any individual to meet the 
employment qualification. Almost- half the States have special quali­
fying requirements for a second benefit year; these are discussed in 
section 310.04. 

310 Qualifying Wages or Employment 

A l l States require that an individual must have earned a specified 
amount of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benetits. The purpose 
of such qualifying requirements is to udmit to participation in the 
benefits of the system only such workei's as are genuinely attached to 
the labor force of covered workei-s. I n Colorado, however, wage 
credits earned in regular part-time ein()loynicnt may not be used in the 
payment of Iienefits until the worker bus Ixicome separated from such 
regular part-time employment. 

;J10.01 Multiple of the weekly benefif or high-quarter wages.— 
Some States express their earnings requiiT.nients in terms of a specified 
multiple of the w(!ekly benefit amount; Idaho and Puerto Rico have 
weighted .schedules which nMpiire varying mult iples for varying weekly 
benefits. A few of these States have a "stepdown" provision under 
which a claimant who lias not earned the required multiple of his 
w(.«kly benefit can qualify i'ov a lower l>euefit amouut i f his base-period 
wages aro equal to the quaUfy iug amouut for the lower beuefit bracket. 
(See lienefit Table 2, footnote 2.) 

A i l StfiVtes with a wage qualification in terms of a multiple of weekly 
benefits have a weekly benefit formula based on high-quarter wages. 
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B E N ^ T S 

(See sec. 320.01.) The multiple used in the qualifying wage formula 
(2H- to 46 but typically 30) is greater than the denominator in the 
fraction used in computing the weekly benefit. I n these States the 
formula automatically requires wages in at least two quarters of the 
base period except for those claimants who qualify for the maximum 
weekly benefit. 

Most of the States with a qualifying requirement of a multiple of 
the weekly benefit add a specific requirement of wages in at least two 
quarters which applies especially to workers with large high-quarter 
wages and maximum weekly benefits. Tennessee's requirement of base-
period earnings of 1.4 times the high-quarter wages for claimants at 
the maximum weekly benefit amount and 36 times the weekly benefit 
amount for all other claimants means that all claimants in Tennessee 
must have earnings in at least two quarters. 

Alabama, Arizona, District of Columbia, Maryland, Montana, Okla­
homa, South Carolina, South Dakota, and Texas require l i ^ ^ times 
high-quarter wages; New Mexico requires 1̂ 4 times high-quarter 
wages; Kentucky requires 1% times high-quarter wages. Of these 
States, the District of Columbia and Maryland have stepdown provi­
sions. Maryland and Montana specify in a benefit schedule the aniount 
of base-period wages required for each weekly benefit amount, rather 
than compute the aniount by multiplying the individual's high-quarter 
wages by U/^. (See Benefit Table 2, footnote 5.) Thus, at the maxi­
mum weekly benefit amount, an individual might meet the qualifying 
requirement with earnings in one quarter—except in Montana (which 
requires $100 outside the high quarter). 

Many of the States with a high-quarter formula Iiave an additional 
requirement of a specified minimum amount of earnings in the high 
quarter, out of minimum base-period earnings (last column, Benefit 
Table 2). Such provisions tend to eliniiuate from benefits part-time 
workers and low-paid workers whose average weekly earnings might 
be less than the State's minimum benefit. 

310.02 Flat qualifying amount.—States with a flat minimimi quali­
fying amount include most States with an annual-wage formula for 
determining the weekly lienefit (sec. 320.01), and some States with a 
high-quarter-wage iieuefit formula. I n addition Puerto Rico has a 
flat qualifying requiiv.nient for agricultural workers with a minimum 
amount of $150 required during the base period. (See Benetit Table 
2, footnote 10.) In all these States any worker earning the specified 
amount or more within the base period is entitled to some l)enefits, but 
the flat qualifying amount (ranging from $300 to $!)()()) qualifies for 
only limited amounts of Iienefits. The qualifying amounts for higher 
weekly benefits are includefl in tlie quarterly or annual amounts which 
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BENEFITS 

entitle a claimant to higher weekly benefits and raore weeks of benefits, 
according to the details of the formulas (Benefit Tables 4 and 8). 

Of the States with a flat qualifying amoiuit and a high-quarter 
formula, about half require wages in more than one quarter to qualify 
for any benefits: Illinois requires wages of $175 in quarters other than 
the high quarter; Alaska and Iowa require wages of $100 in a quarter 
other than the high quarter; Nebraska, wages of at least $200 in each 
of 2 quarters, with a total of $600 in the base period. Indiana requires 
wages in one quarter only for those claimants whose wages are earned 
in the third or fourth quarter of the base period. Massachusetts re­
quires wages in more than one quarter to qualify for maximum weeks 
of benefits, except for the unusual claimants who eam in one quarter 
the base-period wages necessary for the maximum weekly benefit 
amount and the maxinium duration (Benefit Table 8). California and 
Maine do not require any wages in a quarter other than the high quar­
ter to qualify for benefits. 

310.03 Weeks of eT/iployment.—Michigan, Minnesota, Missouri, 
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin, 
and Wyoming require that an individual must have worked a specified 
number of weeks with at least a specified weekly wage. Michigan 
counts only weeks with wages of $15.01 or more; Missouri und New 
Jersey, $15 or more; Ohio and Rhode Island, $20 or more; Minnesota 
and Vermont, $30 or more; New York, weeks with a,n average of $30 
or more; Wisconsin, $16 or more. Ilawaii requires 14 weeks of em­
ployment in addition to wages of 30 times the individual's weekly 
benefit amount. New Jersey and Rhode Island have altemate base-
period qualifying requirements of $1,350 and $1,200 respectively. This 
type of requirement is different from the requirements in Oregon and 
TJtfiih. Oregon requires at least $700 nnd 20 weeks avei-aging $20 or 
more; Utah, $700 and 10 weeks with $20 in each week. Florida requires 
wages of 20 times the individual's average weekly wage in the base 
period, which must be at least. $20. Wyoming requires earnings of $800 
and employment in 20 vveeks with 20 1H>UI*S iu each week. 

310.04 Requalifying requirements.—Almost half the Statos place 
limitations on the iiseof lag-[)eri<Kl wages for the purpose of qualifying 
for Iienefits in a second benefit year (sec. 305.03). The purpose of 
tlie.se special provisions is to prevent benefit entitlement in 2 successive 
benefit years following a single seiranitiou from work; the provisions 
geucraliy require wages more, recent than the lag period, either in 
addition to or as part of the usual liase-jieriod wages requisite to estab­
lishing a benefit year. The Illinois law does more than restrict the 
use of Ijig-periotl wages; it requires a s[»ecified arnoimt of wages after 
an individual has drawn 26 weeks of Iienefits which may occur in 1 
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benefit year or may overlap 2 benefit years. The special qualifying 
provisions are summarized below: 

Qualifying proviaiona applicable in eatabliahing a beneflt year when 
base-period wages include wagea in the period between a prior 

Btato bate period and beneflt year, H States. 

Alabama 8 timex weekly benefit amomit in In.sured employment sub­
sequent to beginiiinn of pm-eding benefit year. 

Alaska 8 times weekly benefit aniount in insured employment sub­
sequent to the beginning of preceding beneflt year. 

Arizona 8 times weekly beneflt amount sub.feqiient to beginning of 
preceding benefit year. 

California Wages within preceding benefit year sufficient to meet regu­
lar minimum qualifying requirement. 

Connecticut Reemployed and earnings of $1.̂ 0 subsequent to beginning 
of preceding benefit year in which ciaimant drew tjeneflts. 

I>elaware 10 times weekly benefit amount subsequent to date of last 
valid claim. 

tMstrlct of 10 times weekly benefit aniount sub^oent to beginning of 
Columbia. preceding ttenefit year. 

Georgia 8 times weekly amount in insured employment subsequent 
to beginning of preceding beneflt year. 

Illinois I f claimant has drawn 26 weeks of fu l l beneflt without in-
terpening work in 3 weeks, 3 fcimes weekly benefit amount 
in covered or noncovered w<>rk. 

Indiana $300 In last 2 quarters of base period {applicable to any 
lieneflt year). 

towa $100 in wages In covered work subsequent to beginning of 
preceding lienefit year in whieh claimant drew beneflts. 

Kansas 8 times weekly benefit amount in covered work subsequent 
to date of last valid claiim. 

Kentucky 8 times weekly beneflt amount in last 2 quarters of base 
period (appUcable to any benefit year). 

Maryland 10 times weekly benefit amount sabseqaent to beginning of 
preceding benefit year. 

Minnesotia 4 times weekly beneflt amount in last 2 quarters of base 
period, and 5 credit weeks in such quarters i f wages prior 
to date of last valid claim are included. (Not operative— 
see sec, 306.03.) 

Missouri 5 times weekly benefit amount in covered work, or 10 times 
weekly beneflt amount in Jionrtwered work, subsequent to 
date of last valid elaim. 

North Carolina 10 times weekjy benefit in corered work subsequent fco be-
. ginning of preceding beneflt year in which claimant ex­

hausted benefits. 
North Dakota 10 times weekly l>eneflt in covered work subsequent to date 

of last valid claim. 
Pennsylvania For initial claims flled within 95 days after end of a braeflt 

year, 10 times the weekly twnefit amount in covered or 
noncovered work subsequent to beginning of preceding 
benefit year. 
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BENEFITS 
Qualifying proviaiona applicable in eatabliahtng a benefit year aohen 

base-period wagea include wagea in the period between a prior 
Btate base period and beneflt year, Bi Btatea. 

South Carolina 8 times weekly beneflt amount for single covered employer 
in South Carolina subsequent to beginning of preceding 
beneflt year in which claimant exhausted benefits. 

South Dakota 4 times weekly beneflt amount subsequent to banning of 
preceding benefit year. 

Tennessee 5 times weekly beneflt aimiunt in covered work since begin­
ning of preceding beneflt year. 

Texas $250 subsequent to beginning of preceding benefit year. 
West Virginia 8 times weekly beneflt amount in covered work since be­

ginning of preceding benefit year. 

315 Waiting Period 

Al l States, except Connecticut, Delaware, Maryland, and Nevada, 
require a waiting period of 1 week of total unemployment before bene­
fits are payable. The waiting jieriod is a noncompensable period of 
unemployment in which the ^̂ •orker must have been otherwise eiligible 
forbenefits (BenefitTable3). 

In most States the waiting-period i-equirement in terms of weeks of 
partial unemployment is the same as in weeks of total unemployment. 
In a few States, 2 weeks of partial unemployment are counted as 1 
week of total unemployment, except that in Alabama and Iowa, a 
week of partial unemployment meets the waiting-period requirement 
if i t is foUowed by a week of total unemployment. In New York 
the four "effective days" which constitute the waiting period may be 
accumulated in 1, 2, 3, or 4 weeks. In these States a waiting period 
served in weeks of total or of partial unemployraent qualifies alike for 
benefits for total or partial unemployment In West Virginia no wait­
ing period is required for benefits for partial unemploymemt, and the 
waiting period for benefits for total unemployment is in terms of weeks 
of total unemployment. Montana, which pays no benefits for weeks 
of partial unemployment as such, also has its waiting period require­
ment in terms of weeks of total unemployment. 

Iu several States the waiting period beoomes compensable after spec­
ified conditions occur: in Hawuii when benefits are payable for each of 
12 consecutive weeks; in Iowa for each of five consecutive weeks; in 
Maine when benefits become payable for the fourth consecutive week; 
in New Jersey when benefits are payable for the third consecutive 
week; in Louisiana, i f a claimant has been unemployed for 6 weeks or 
longer; and in Texas, if claimaut has received benefits equaling 4 times 
his weekly benefit amount. In Michigan, a claimant may receive an 
additional week of benefits if he has been laid off for at least 3 weeks 
and becomes reemployed within 13 weeks (see Benefit Table 3). The 
waiting-period requirement may be suspended in New York, Pennsyl-
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vania, and Rhode Island when unemployment results directly from a 
disaster and the Governor declares the existence of a state 
of emergency. 

In all States the waiting period is served in or with respect to a bene­
fit year. About half the States provide that there shall be no inter­
ruption of benefits for consecutive weeks of nnemployment continuing 
into a new benefit year (Benefit Table 3); iu these States the waiting-
period requirement has to be met if, later iu the new benefit year, the 
claimant is again unemployed. Some States provide that the waiting 
period may be served iu tiie last week of the old lienefit year. One of 
these has a uniform benefit year where without such a provision a 
worker whose unemployment began in the week prior to the beginning 
of the benefit year would have no credit for such a week. In all these 
States a worker who has exhausted benefit rights for the benefit year 
and who remained unemployed or again became unemployed before 
the beginning of the new lienefit year could sen'e a waiting period iu 
the last weekof the old benefit year. 

320 Weekly Benefit Amount 

A l l States except New York measure unemployment in terms of 
weeks. The majority of States determine eligibility for unemployment 
benefits on the basis of the calendar week (Sunday throught the 
following Saturday); the rest - pay benefits on the basis of a "flexible 
week," which is a period of 7 consecutive days beginning with the first 
day for which the claimant becomes eligible for the payment of un­
employment benefits. In many States the claims week is adjusted to 
coincide with the employer's payroll week when a worker files a bene­
fit claim for partial unemployment. The claims week in New York 
runs from Monday through the following Sunday. 

A week of total unemployment is commonly defined as one in which 
the individuai performs no services and with i-espect fo which no 
remuneration is payable to him. In Puerto Rico, a worker is also 
deemed totally unemployed if his eamings from self-employment are 
less than twice his weekly beuefit amount. Iu a few States a worker 
is considered totally unemployed in a week even though he earns cer­
tain small amounts of wages. In New Hampshire, one-fifth of the 
weekly benefit amount from any source is disregarded; in New Jersey, 
the greater of $5 or one-fifth of the lienefit amount; in Rhode Island, 
$5 frora any source; in Vemiont, $10 from any source,; iu Texjus the 
greater of $5 or one-fourth of the benefit amount; and iu Montana, less 

•••Delaware, Kentucky, Louisiana. Minnesota, New Jersey. North Carolina, 
Pennsylvania, South Carolina, South Dakota, Texas, Virginia, and Waahington. 
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than twice the weekly benefit amount and less than 12 hours work in 
any 1 week. 

I n New York, unemployraent is measured in days and benefits are 
paid for each accumulation of effective days within a week. A n "ef­
fective day" is defined as the fourth and each subsequent day of total 
unemployment in a week beginning on Monday in which the claimant 
eams not more than $65. A f u l l week of total unemployment results 
in the accumulation of 4 effective days; a week with 4 to 6 days of 
unemployment, in an accumulation of 1 to 3 days. I n this discussion, 
amounts for New York are converted to weeks. 

320.01 Formulas for computing weekly beTiefits.—^Under all State 
laws tlie weekly benefit amount, i.e., the amount payable for a week of 
total unemployment, varies with the worker's past wages within cer­
tain minimum and maximum limits. The period of past wages used 
and the formulas for computing benefits from these past wages vary 
greatly among the States. In most of the States the formula is 
designed to compensate for a fraction of the full-time weekly wage, 
i.e., for a fraction of ŵ age loss, within the limits of minimum and 
maximum benefit amounts. Several States provide additional allow­
ances for certain types of dependents (Benefit Tables 6 and 7). 

Most of the States use a fonnula which bases benefits on wages 
in that quarter of the base period in which wages were highest (Bene­
fit Table 4). This calendar quarter has been selected as the period 
which most nearly reflects full-time work. A worker's weekly benefit 
nitAi, intended to represent a certain proportion of average weekly 
wages iu the higher quarter, is computed directly from these wages. 
I n nine States the f racjtion of high-quarter wages is Between the 
minimum and maximum benefit amounts, this fniction gives workers 
with 13 fu l l weeks of eniiiloyuieiit in the high quarter 50 percent of 
their full-time wages. Since it has been fouu<l that, for many workers, 
even the quarter of highest earnings inciudeH some unemployment, 16 
States have compensated for tliis by using a fraction groiiter than ^ g , 
as follows: 

Fradion 

%i - -

¥>i - -

Number 
of StillCH 

12 

1 

Fraction 

%2 

y umber 
of Btatea 

1 

2 

An additional two States conqinte the weekly benefit JUS a percentage 
of the average weekly wage in the high (juarter, i.e.. Vis of high-quarter 
wages. In Colorado the weekly benefit is (iO percent (approximately 
¥22) of the average weekly wage, and in South Carolina 50 percent 

Other States use a weighted s<;hedule, which gives a greater pro­
portion of the liigh-quaiter wages to lower paid workers than to those 
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earning more. In these States the minimum fraction varies from ^3 
to 1̂ 8 5 the maximum, from Vis to ^4. In Pennsylvania, an individ-

. ual's weekly benefit araount is based on a weighted schedule, or 50 
percent of his full-time wage, i f that amount is greater. 

Several States compute the weekly benefit as a iiercentage of annual 
wages. Almost all of these use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to the lower-paid 
workers. (See Benefit Table 4.) In addition, Puerto Rico has a 
separate benefit schedule for agricultural workers with payments 
ranging from $7 (for annual eamings of at least $150) to $26 (for 
annual earnings of $2,000.01 and over). 

Some States compute the weekly benefit as a percentage of the claim­
ant's average weekly wages in the base period or in a part of the base 
period. Benefits at all levels are computed as 50 percent of the aver­
age weekly wage in Florida, Massachusetts, Minnesota, Ohio and Ver­
mont ; at 55 percent in Rhode Island and at 66% percent in New Jersey; 
a weighted schedule is used in the other States. 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the number of weeks in which the 
individual was paid wages for insured work. Rhode Island computes 
the average weekly wage by dividing total base-period wages by the 
number of weeks in which the claimant earaed wages of at least $20, 
and Minnesota, by the number of weeks in which the claimant eamed 
wages of at least $30. New Jersey computes the average weekly wage 
by dividing the claimant's base-period wages with his most recent 
employer by the total number of weeks of employment with that 
employer i f he had at least 17 such weeks during the base period; 
otherwise, weekly benefits are based on weeks of employment and 
eamings with all base-period employers. New York computes the 
average weekly wage by dividing total base-period wages paid by all 
employers by the number of weeks of employment furnished by all 
employers. Weeks in which the claimant eamed less than $30 are 
excluded from the computation unless fewer than 20 weeks of employ­
ment remain after such exclusion. Ohio computes the average weekiy 
wage by dividing an individual's total eamings in all weeks in which 
he earned at least $20 by the number of such weeks. Vermont com­
putes the weekly benefit amount on the basis of the individual's aver­
age weekly wage in the 20 weeks of his base period in which his wages 
were highest. 

Michigan and Wisconsin compute weekly benefits on average weekly 
wages from each employer separately in inverse chronological order. 
In Wisconsin the average weekly wage is determined by dividing the 
individual's weeks of employraent with each employer within the base 
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period into the gross wages paid foi- such employment. A substitute 
procedure is permitted where the resulting quotient from this compu­
tation is inequitable. 

In Michigan an individual's average weekly wage is the average 
of his wages in the calendar weeks of his base period in which he 
earned w-ages in excess of $15, but not less than 14 weeks or more than 
the most recent 35 (34 if all with one employer) weeks. The Michigan 
and Ohio formulas do not provide a basic benefit for a specified 
amount of earnings. The schedules are arranged to show the amount 
which a claimant in each "family class'" (Michigan) or "dependency 
class" (Ohio) must earn to qualify for each weekly benefit rate. In 
both States, the maximum weekly benefit and the earnings required 
for the maximum benefit vary accorduig to the "class." 

All States round weekly benefits for total unemployment (Benefit 
Table 4). In 50 States benefits are paid in even dollar amounts, in Ne­
braska and North Carolina in $2 amounts. 

Alaska and Wyoming have special provisions affecting the weekly 
benefit amouut payable to interstate claimants. In Alaska the maxi­
mum for all claimants filing from out.side the State is ^ 0 . In Wyom­
ing the.weekly interstate benefit is 75 percent of the weekly benefit 
amount computed under the Wyoniing formula or the maximum 
weekly lienefit amount in fhe State in which the claim is filed, which­
ever is less. In both States the maximum potential benefits of inter­
state claimants are reduced by the amount they would have received 
if the weekly claim had been filed within the State. 

320.02 '•'•Flexible!''' max̂ im-um. weekly henefits.—Almost half the 
States provide for annual or semiannual computation of the raaximum 
weekly benefit amounts based on wages within the State. The maxi­
mum in these States is usually defined as 50 percent of the average 
weekly wage in covered empioyment within the State during a recent 
l-yciir period and the computed amount usually becomes effective in 
Juiy. Under these provisions, the maximum weekly benefit amount 
automatically increiises to reflect the upward movement of wages— 
except, in Mississippi, where the maximum benefit is set at not more 
than $40. In Idaho, the maximum weekly benefit may not be less than 
$40. The significant variations iu the "flexible" maximum benefit pro­
visions are shown in the summary table following Benefit Tabid 4. 

325 Beneflts for Partial Unemployment 

-Vll States except Montana pi'ovide for fhe payment of benefits when 
underemployment reaches a certain stage. In Montana, some workers 
who would be considered partially unemployed under most State laws 
are paid benefits for total unemployment, i.e., workers who eam less 
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than their weekly beuefit amount and work no more tlian 12 hours in 
any 1 week. 

In the majority of States a worker is partially unemployed in a 
week of less than full-time work if he earns less than (in Pnerto Rico, 
not in excess of) his weekly benefit amount from his regular employer 
or from odd-job eamings. In some States a ehiimant is partially un­
employed in a week of less than fuil-time work when he eams less than 
his weekly benefit plus an allowance, either from odd-job earnings or 
from any source, as indicated in Benefit Table 5. Only in three States 
is there any limit on a "week of less tlian full-time work": in Ken­
tucky, it is a week wheu less than 24 hours of suitable work are avail­
able to the claimant; in North Carolina, a week of less than 3 cus­
tomarily scheduled full-time days; in Puerto Rico, any week in which 
the individual's wages and remuneration from self-employ ment 
amount to less than twice his weekly benefit amount. 

The amount of benefits for a week of part-ial unemployment is us­
ually the weekly benefit amount less the wages eamed inthe week with 
a specified allowance (Benefit Tabie 5). In Indiana only earnings from 
other than base-period employers are included in the specified allow­
ance. In Puerto Rico the allowance is the full weekly benefii amount. 
In Idaho, North Carolina, and North Dakota, the allowance is one-
half the weekly benefit ainouuf; in fhe District of (Columbia it is two-
fifths; in Oregon it is one-third; ia South Caroiina it is one-fourth; 
in New Mexico and Ohio it is one-fiffli; in Kentucky it is one-fifth of 
the wages eamed in the week; in Connecticut it is one-third; in South 
Dakota it is one-half of the wages earned in the week up to one-half 
the individual's weekly lienefit amount; in Alaska it is the greater of 
$10 or one-half the weekly benefit amount; in Indiana it is the gi-eater 
of $3 or one-fifth the weekly benefit amount; in New Jersey i t is the 
greater of $5 or one-fifth the weekly beuefit amount; in Pennsylvania 
it is the greater of $6 or 30 percent of the weekly beuefit amount; in 
Texas it is the greater of $5 or one-fourth of the weekly benefit 
amount; and in TJtah it. is the lesser of $12 or one-half of the weekly 
lieneflt amount. In Vermont fhe allowance is $10 plus $2 for each de­
pendent child up to $5 or a maximum of $20. 

Most State laws provide that the benefii- for a week of partial un­
employment, if not an even-dollar amount, shall lie rounded to the 
nearest or the next higher dollar. In a St^te with a $;i allowance and 
rounding to the next liiglier dollar, ti claimant with a $20 weekly 
benefit amount and eamings of $10.J>5 would receive a jiartiaJ lienefit 
of $13. 

Michigan, Nebraska, and Wisconsin iiave a different formula for 
partial benefits. Any claimant whose earnings in a week are less than 
half his weekly benefit amount gets the full weekly benefit; one whose 
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earnings are less than his benefit amount but at least half of it gets 
one-half of the lienefit amount. 

In New York, benefits for less than a full week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployment in 
excess of 3 days of unemployment in a calendar week—or not more 
tlian 3 days of employment—and earnuigs of not more than $55, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' allowance ia 
discussed in section 330.03. 

Illinois, Indiana, Minnesota, and W-ashington have special provi­
sions Gouceraing benefits for claimants who are unable to work or 
unavailable for work for part of a week. In Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant is 
unavailable for work; iu Illinois and Minnesota one-fifth, and in 
Washington one-seventh, of t.he weekly benefit; however, in the latter 
State no benefits are paid i f a claimant is unavailable for 3 or more 
days in a week. Kentucky deducts from the weekly benefit wages 
that a claimant could have eamed in days when he was unable to 
work or was unavailable for work. 

Riiode Island makes special provision for totally unemployed 
claimants who have days of unemployment between the end of the 
waiting period and the beginning of the first compensable (calendar) 
week; and also for those who return to work prior to the end of a 
compensable week, provided they have been in receipt of benefits for at 
leaat. 2 successive weeks of total uuemploymeut, for each day of unem­
ployment in such week iu wliich work is ordinarily performed in the 
claimant's occuTMition, he is paid one-fifth of his weekly benefit, up to 
four-fifths of his weekly rate. 

330 Dependents Allowances 

The State laws which provide dependents' allowances vary in the 
definition of compensjible de|iendent aud in the allowance granted. 
Iu general, a dejMuident must be "wholly or mainly supported by the 
claimant" or "living witli or receiving regular support fixim him." 
In Alaska, allowances are paid only f<ir dependents residing in 
Alaska; and in Massachusetts only for those domiciled within the 
United Sfiites or its Territories or iKissessions, Iu Michigan, an indi­
vidual (vomited as u deiieudent for any claimaut for a benefit year is 
not entitled to any jvllowance for dependents if he becomes a claimant, 
on his own account, until the expiration of the benefit year. 

I 
I 
i 
I 
I 
I 
I 
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330.01 Definition of dependent.—All States with dependents' 

allowances include children under a specified age (see Table BT-
6). In some States, children are the only dependents recognized. 
The intent is to include all children whom the claimant is 
morally obUgated to support. Hence stepchildren and adopted 
children are included in most States; grandchildren are also in­
cluded in Nevada; married children are excluded in Alaska and 
gainfully employed children in Nevada. In most of these States, 
allowances may be paid in behalf of older children who are un­
able to work because of physical or mental disability. 

Some State provisions include other dependents. Included with­
in the definition of dependents are nonworking spouses living in 
the same household as the claimant (Connecticut) and wives who 
are not gainfully employed and who are wholly or mainly sup­
ported by a claimant (Nevada); spouses receiving more than half 
of their support from a claimant (Illinois), but only if they are 
not currently eligible for benefits due to insufficient base-period 
wages (Indiana), or if they earned less than $21 in the week 
prior to the beginning of the benefit year (Michigan); spouses 
unable to work because of disability (District of Columbia); 
husbands unable to work (Nevada); and dependent parents, 
brothers, and sisters who are unable to work because of age or 
disability (District of Columbia, Michigan, and Nevada). In 
Michigan, Indiana, and Ohio, allowances are paid if these de­
pendents were unemployed and were receiving more than half 
of their support from the claimant for 90 consecutive days, or for 
the duration of the relationship if less, immediately prior to the 
beginning of the benefit year. In addition, in Ohio a spouse may 
not be claimed as a dependent if he haa an average weekly income 
in excess of the lesser of 25 percent of the claimant's average 
weekly wage or $30. 

330.02 Amount of weekly dependents' oltowaTices.— T̂he amount 
allowed is ordinarily a fixed sum, varying from $1 to $17 per de­
pendent (see Table BT-7). 

In Michigan, benefits are paid to claimants according to a 
schedule by the average weekly wages and six family classes. 
Class A is a claimant with no dependents; class B, a claimant 
with one dependent other than a child; and classes C through F 
are claimants with one to four dependents, at least one of whom 
is a dependent child, or from two to five dependenta other than 
children. The allowance for each dependent is $1 to $7, according 
to the earnings and "family class" of the ciaimant. 
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Ohio pays benefits according to the claimant's average weekly 

wage and dependency class. Class A is a claimant with no de­
pendents; classes B through E are claimants with one to four 
dependents. The allowance for each dependent is $1 to $6, ac­
cording to the eamings and "dependency class" of the claimant. 

All States have a limit on the total amount of dependents' al­
lowances payable in any week—in terms of dollar amount, number 
of dependents, percentage of basic benefits or of high-quarter 
wages or of average weekly wage. Only in Connecticut and Massa­
chusetts can any claimant receive allowances for more than five 
dependents. In the District of Columbia the limit is three depend­
ents; in Indiana, Maryland, Nevada, Ohio, and Rhode Island, four 
dependents; and in Alaska, Illinois, and Michigan, five dependents. 
In several States the limitations on maximum allowances in terms 
of a percentage of high-quarter wages or of basic weekly benefit 
amount result in reducing, for many claimants, the nominal al­
lowance per dependent or the maximum number of dependents on 
whose behalf allowances may be paid. 

In Nevada the claimant who barely qualifies for the minimum 
weekly benefit is not eligible for any allowance for dependents. 
Only in the District of Columbia, Maryland, and Rhode Island 
can a claimant with the minimum weekly benefit draw the maxi­
mum amount of dependents' allowances provided in the law. In 
Nevada no claimant with high-quarter wages of less than 
$966.67 can get ful l $20 allowance for four dependents. The Dis­
trict of Columbia and Maryland have a different type of limit in 
that the maximum weekly benefit is the same with or without de­
pendents ; thus no claimant drawing the maximum weekly benefit 
can receive any dependents' allowances regardless of the number 
of his dependents. 

Illinois haa a limit depending on high-quarter wages as well as 
number of dependents. The maximum weekly benefit for a claim­
ant with high-quarter wages of less than.$1,142.26 is $45 regard­
less of the number of his dependents; for a claimant with four 
dependents and high-quarter wages of $2,262.26 • or more, i t ia 
$88. Indiana relates the amount of the allowance; ($l-$3) to the 
claimant's high-quarter wages. Thus no claimant with high-
quarter wages of less than $1,000.01 may receive an augmented 
benefit. Michigan and Ohio's limit dependa on average weekly 
wages as well as number of dependents. 

In most of the States that limit dependents to children, and in 
the District of Columbia, Indiana, Michigan, and Ohio, the number 
of dependents is fixed for the benefit year when the monetary de­
termination on the claim is made. In Nevada no dependents' 
allowances are payable if both parents are receiving benefits; in 
almost all States, only one parent may draw allowances if both 
are receiving benefits simultaneously. 
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330.03 Dependents' allowances for partially unemployed work­
ers.—Claimants who are eligible for partial benefits may draw 
dependents' allowances in addition to their basic benefits in all 
the States which provide these allowances. In all States except 
Illinois, Indiana, Maryland, Michigan, Nevada, and Ohio, the 
existence of a week of partial unemployment is measured by 
the basic rather than the augmented weekly benefit, and in all 
States except Illinois, Indiana, and Michigan, the ful l allowance 
is paid for a week of partial unemployment. In Illinois and Indi­
ana the benefit for a week of partial unemployment, including 
dependents' allowances, is determined by the amount of the 
partially unemployed individual's earnings. In Michigan the 
benefit for a week of partial unempioyment, which is always one-
half of the weekiy benefit, includes only one-half of the depend­
ents' allowances. In other States the allowance for dependents 
may be greater than the basic benefit for partial unemployment. 

330.04 Relation of dependents' allowances and duration.—As 
indicated in Table BT-7, in some States the dependents' allow­
ances increase the maximum amounts payable in a benefit year 
for all claimants because dependents' allowances are added to 
the basic weekly benefit so long as i t is payable. In the District 
of Columbia and Maryland the maximum potential benefits for 
the claimant at the maximum weekly benefit amount are the 
same for claimants with or without dependents becauae the maxi­
mum weekly benefit is the same with or without dependents. 
However, claimants receiving iess than the maximum weekiy 
benefit amount and dependents' allowances in the District of 
Columbia may draw dependents' allowances so long as basic 
benefits are payable. In Illinoia and Indiana maximum potential 
benefits, as well as weekly amounts, may be increased for some 
claimants with dependents but the additional amounts payable 
are included in the duration formula. 

The provisions conceming dependents' allowances and partial 
benefits also affect maximum potential benefits in a benefit year. 
In Illinoia, Indiana, Michigan, and Ohio, where deiiendents' al­
lowances are conaidered as part of the weekly benefit amount, 
maximum potential benefits in a benefit year are the same for 
claimants partially unemployed and those totally unemployed. 
In Maryland and Nevada, the number of payments for dependents 
is limited to 26. Iu the other States wliere full allowances for de­
pendents are' paid for nil weeks of partial Iienefits, the maximum 
potential benefits and allowances in a benefit year may be greater 
than the maximum augmented benefits for the maximum munber of 
weeks of total unemployment provided iu the law. 
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335 Duration of Beneflts 

A few State laws allow potential benefifs equal to the same multi­
ple of the weekly benefit amount (15 to 26 weeks) to all ciaimants 
who meet the qualif ying-wage requirement. Some of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wages at all but the lower benefit levels. New York 
and Vermont have average-weekly-wage formulas. The otlier States 
have a high-quarter formula for determining the weekly benefit 
amount; they all directly or indirectly require employment in more 
than one quarter for all—or most—claimauts to qualify. 

335.01 Fommlas fo r variable duration.—The other State laws 
provide a maximum potential duration of benefits in a benefit year 
equoJl to a multiple of the weekiy benefit (20 'to 39 weeks of benefits for 
total unemployment), but Iiave another limitation on annual benefits. 
I n 29 of these States a claimant's benefits are limited to a fraction or 
percent of base-period wages, i f i t produces a lesser amount than the 
specified multiple of the claimant's weekly benefit amount, iis follows: 

Number of 
Duratiim fraction or peroent Stales 

% 1 
% 3 
% 1 
40 Iiercent 1 
36 percent 1 
U 17 
3/10 3 
27 percpot 1 
% 2 

I n a few States tho fniction applied iu a schedule is a weighted one. 
I n Montma and North Dakota thci-o are tbree levels of dunition 
(Benefit Tabie 8, footnote 11). In Utah, a Kcheduie of earnings in 
terms of specified ratios of base-period wages t.<i high-quarter wagiw 
yields specified vveeks of iKsncfifs—progressing, in 2-we<;k intervals, 
from a minimum duration of 10 weeks of iMinefifs (for a ratio <if less 
thau 1.6 times high-quarter wages) to 22 ww-ks (for a ratio of 2.6 but 
less than 2.8) iuid, thereafter, fxi 25 and 30 weoks of Iienefits and, fin­
ally, to a maximum of 30 we^ks of benefits for bji.stt-period ivugos oqual 
to at lejist 3.3 times high-quarter wages. 

I n several States with au avenige-wcekly-wage formula, maximum 
potential benefits de|>eud on a fraction of weeks worked (Benefit. Table 
8). Tn ono of these, New Jersey, duration is computed at a percentage 
of base-period wages, i f greater. I n Michigan and "Wisconsin, dura­
tion—like the weekly benefit nrnouut—is figured seiiarately for eacli 
employer iu inverse chronological order. 
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In all States except Montana, which makes no pavments for less 

than the weekly benefit amount, the maximum potential benefits may 
be used in weeks of total or of partial benefits. I f a claimant has 
some or all weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in Beuefit Table 8. In a few 
States with dependents' allowances, the niaximum potentiial benefits in 
a benefit year may be greater than the amount shown in Benefit Table 
8 (seeBenefitTable7,footnotel). 

335.02 Minimmn weeks of benefits.—In Delaware, Illinois, Ken­
tucky, and Pennsylvania, with variable duration and a high-quarter 
benefit formula, a minimum number of weeks duration (10 to 18) is 
specified in the law. In other States the ininimum potential annual 
benefits result from the minimum qualifying wages and the duration 
fraction or from a schedule. For any claiinant this minimum amount 
miay be translated into weeks of total unemployment bv dividing the 
potential annual benefit by the weekly benefit. I f the weekly benefit 
amount for a claimant who barely qualifies for benefits is higher than 
the statutory minimum weekly benefit (because the qualifying wages 
are concentrated largely or wholly in the high quarter), the weeks of 
duration are corr^pondingly reduced. 

335.03 Maxiinvm iceeks of benefifs.—Maximum weeks of Iienefits 
vary from 15 to 39 weeks, most frequently 26 weeks. Benefit Table 9, 
giving the numlier of States by maximuni weelts of iienefits and iiiaxi-
mum weekly amounts, shows the general tendency of the State for­
mulas to be liberal in both respects i f liberal in one. 

In Massachusetts, Micliigan, and Minnesota, duration may be ex-
fended for tiiose ciaimants who are taking tmining fo increase their 
empioyment opportunities. In Massacliusetts, any claimant certified 
as aftending an industrial refraining course in a voca+ional school of 
the Stafe or its po'itical subdivisions is enttflefl to as niiicli additional 
as an amount equal to 18 times his weekly benefit, provided he is 
ofcherwi.se capable of and ai'aiiable for work. Iu I^fichigan, fhe chum-
ant attending, at the commission's direction, a vocational refraining 
program provided or desî jrnated by the (]^mmiasion is entitled to 
additional benefits of as much as 18 times his weekly lienefit amount. 
In Minnesota duration is e.xteuded for individual.s enrolled in or w)jo 
have completed approved training jit the rate of 3 weeks for each 
successive 3-yejir period jireceding the base period in which the indi­
vidual has 37 credit, week.s, up fo a maximum of 9 weeks extended 
benefits. 

335.04 Other Vmuts on duration.—In most States with variable 
duration, claimants at all benefit levels are subject to the same mini­
mum and niaximum weeks of duration. In two States, however, the 
maximum weeks of benefits are not attainable by all claimants at all 
benefit levels. In Alaska and Washington, with annual-wage fonnu-
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las and variable duration, both weekly benefit and weeks of benefits 
increase with increments of annual wages; claimants at or near the 
bottom of the 'benefit scliedule are not eligible for maximum weeks of 
benefits. 

Three other States include a limitation on wage credits in comput­
ing duration. In Colorado only wages up to 26 times the current 
nvaximum weekly benefit amoumt per quarter count; in Indiana, wages 
up to $1,400. In Missouri, wage credils are limited to 26 times the 
weekly benefit amouut. This type of jirovisiou teuds to reduce weeks 
of benefits for claimants at the higher beuefit levels. 

335.05 Maximum potential henefits in a benefit year.—In the 52 
States, maximum potential basic benefits in a benefit year are lowei^ 
in Puerto Rico and highest in Wisconsin. In the States with depend­
ents' allowances, maximum potential benefits for the claimant with 
maximum dependents' allowances are lowest in Indiana and highest 
in Connecticut. The distribution of both amounts is shown in the 
summary table following BT~8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefits, as shown in Beuefit Table 8. The vari­
ations are related more to the type of formula than to the amount of 
benefits. In most States, maximum potential benefits require base-
period wages of $3,000 or more—in many of these $4,000 or more. 

335.06 Extended duration.—In eight States, weeks of potential 
duration are extended for claimants who exliau.st their regular bene­
fits during periods of high unemployment. In Puerto Rico, the pay­
ment of extended benefits depends on the level of unemployment in 
ceitain industries, occupations or establishments. In the other seven 
States they are paid when unemployment within the State reaches 
specified levels. 

In four States with variable duration and a maximum of 26 weekg 
(California, Connecticut, Idaho, and Iliinois), potential benefits are 
extended by 50 percent up to a maximum of 13 weeks. In Pennsyl­
vania, with variable dunition and a maximum of 30 weeks, potential 
benefifs are also extended by 50 pei-cent, imt total weeks of benefits 
may utrt, exceed 3J). North Carolina with uniform duration of 26 
«eek.s extends potential duniti<in by 8 weeks for all claimants, and 
Vermont also willi unifonn duration of '2(1 weeks extends potential 
duration by 13 weeks for all claimants. Puerto Rico, with uniform 
duration of 15 weeks, extends potential duration by 40 weeks for all 
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claimants within the categories affected. In California these benefits 
may be paid to claimants during periods of retraining. 

i n California, effective January 1, I96T, an additional employment 
qualification will be required for the receipt of extended duration. 

Hawaii has a separate law known as the Additional Unemployment 
Compensation Benefits Law which provides 13 additional weeks of 
benefits when a natural or manmade disaster causes damage to either 
the State as a whole or any of its counties and creates aoi unemploy­
ment problem involving a substantial number of persons and families; 
or when unemployment in any county or counties in the State is 6 
percent or more of the civilian labor force. The extended-duration 
provisions are summarized on the following page: 
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Illinois. 

North Carolina, 

Pennsy ivania. _ 

Vermont, 

When insured unemployment 
rate for most recent 3 
months is 6 percent or 
more. 

When insured unemployment 
rate is 6 percent or more in 
each of 8 of the moat re­
cent 10 weeks. 

Three weeks after the rate of 
unemployment for the pre­
ceding 13-wGeIc period ia 
120 percent of the average 
rate for the same periods 
iu the 2 preceding years. 

15th day after insured unem­
ployment rate is at or 
above 5 percent for 2 con­
secutive months. 

Wtien insured unemployment 
rate averages 9 percent or 
more for any 3 weeks in a 
consecutive 4-eaIendar-
weck period. 

When number of exhaustees 
in 13 immediately preced­
ing weeks exceeds 1% per­
cent. 

When insunid unemploy nwjnt 
rate exceeds 7 percent for 4 
consecutive weeks. 

When insured unemployment 
rate for moat recent 3 
months falls below 6 per­
cent. 

When insured unemployment 
rate is teas than 6 percent 
in each of 8 of the most 
recent 10 weeks. 

Three weeks after the per­
centage is leas than 120 
percent of the average rate 
for the same periods in the 
2 preceding years. 

15th day after insured unem­
ployment rate is below 5 
percent for 2 consRcutive 
months. 

Automatically at end of 3d 
month following the month 
in which "trigger" for 
starting program was 
satisfied. 

Last day of 3d calendar 
week following Governor'a 
proclamation that number 
of exhaustees does not ex­
ceed lyt percent, but no 
period of temporary ex­
tended compensation may 
last lesa than 60 days. 

When insuied unemployment 
rate is 7 percont or leas for 
each of 4 consecutive 
weeka. 

340 Seasonal Employment and Benefits 

In most States no distinction is made, iu determining au individ­
ual's benefit rights, between wages received from a covered employer 
whose operatioiLS are seas<mal in character and those received iu 
employmeut uot regiirded as seasonal. In these States, eutitlemeut to 
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benefits is determined under the same benefit provisions, whether the 
claimant's base-period employment had been in seasonal or nonsea­
sonal work. I n many States the vrage levels and the length of the 
operating period of seasonal pursuits are such that individuals whose 
only or primary employment has been in seasonal work are automati­
cally excluded from benefits because they do not meet the wage or em­
ployment requirements (Benefit Tu-ble 2). Also, in app'lying the 
availability-for-work test (see sec. 410) all States give special aittention 
to claima.nts who earned all or a large part of their base-period wages in 
seasonal employment—especially those filing for benefits during the 
off-season of the industry in which the wages were eamed. 

I n 15 ̂  States there are special provisions, varying in their effect on 
the benefit rights of the workers concemed, governing the payment of 
benefits based on eamings in seasonal employment. Florida provides 
a uniform calendar-year base period und a uniform 'benefit year, com­
mencing on May 1 following the base period, for cigar workers in 
Hillsborough County; upon request, workers whose base-period eam­
ings in other employment exceeded their earnings in the cigar industry 
may request determination of their benefit rights under the 'base-
period and benefit-year provisions in effect for all other workers 
(Benefit Table 1). Iu the other 14 States, there are i-estrictious ou 
the payment of benefits to workers who eamed some or a substantial 
part of their base-period wages in employment defined *.\s "seasonal." 
I n these special provisions the term "seasonal" is defined iu specific 
terms—either in the statute or in ndes or regulations implementing 
the statute—and is applied to {a) the industry, employer, or occupa­
tion involved; (h) the wages earned during the operating period of 
the employer or industry; and (c) the worker himself. In most States 
the designation of seasonal industries, occupations, or employers and 
the beginning and ending dates of their seasons is made in accordance 
with a formal procedure, following action initiated by the employ­
ment security agency or upon application by the employers or workers, 
involving hearings aud presentation of supporting data. 

The processing of iierishable food products and agricultunvl or 
horticultural products is designated as sejisonal in three States.^ I n 
Delaware processing of sejifood and chicken and alliexl products is 
also included. 

I n seven other States a seasonal pursuit, industry, or employer is 
defined in such terms as one in which "bei*a.use of climatic conditions 
or the seasonal nature of the employment i t is customary to operate 

" Excluding Georgia, where the .seasonal provision iis not operative. 
* Delaware, Iowa, and Wisconfjin. 
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only during a regularly recurring period or perio(fe of less than [a 
specified number of weeks]": 25 weeks in Colorado^ and Wyoming; 
40 weeks in Maine, Virginia, and Ohio;^ 36 weeks in North Carolina; 
7 months in South Dakota. 

In Arizona and South Carolina the overall maximum period of 
seasonal operations is set by law at 44 weeks and 40 weete, respec­
tively, and the regulations of the employment security agency require, 
in addition, a 33y3-percent decline in the level of eanployment in the 
industry over a specified number of weeks to qualify for a designation 
as "seasonal.'̂  In Arkansas, an industry may be designated as seasonal 
if, because of its seasonal nature, it is customary to lay off 40 perceirf; or 
more of the workers for as many as 16 weeks during a regularly recur­
ring period of ea«h year. 

In general, the restrictions on the payment of 'benefits to individuals 
employed during the operating periods of these seasonal industries 
fall into one of three groups, 

1. The most frequent restriction, in effect in nine States, provides 
that wage credits earned in seasonal employment are available for 
payment of 'benefits only for weeks of unemployment in the benefit 
year that fall within the operating period of the employer or industry 
where they were earned; wage credits eamed in nonseasonal work, or 
in employment with a seasonal employer outside the operating period, 
are available for payment of benefits at any time in the benefit year. 
The States with this type of provision are listed below, tc^ether with 
the definitions of "seasonal worker" to whom the restrictions apply: 

ArkansJiH OfF-season wages of (ft) le*;s than 30 times t3ie weekly 
benefit amount, i f worker's seasonal wages were earned 
In an Industry with an operating period of 6-26 weeks; 
or (6) lesH than 24 times the weekly benefit amount, i f 
seasonal wages w«rie eanited in an industry with operating 
Iieriod of 27-36 iveek.s. 

Colorndo Some Keasonal waj?es in operating period of seasonal 
indust r j ' . 

Maine Sonie weaisonal wages in oi)erat4ng period of seasonal 
employer. 

North Carolina 'S\ pt?n*ent or more of ba.se-period wages eamed in 
operating iwriod of sea.miml Bmployer. 

Ohio Some wiigen eamed in operating period of i*nsonfll 
employer. 

week's for niHiprolit n^Ugiou.s. wientifi<r, edutwtional, or <n>ltural 
organizations. 

" EV)r Gp(;ait Ijakt?« swamen, 40 wtH k̂s c'omTOe"n<;ing with •the fourtfli Sunday of 
March : for other in<in!5tri»!M, 40 we<:k»inauy<?on«i'Cutivc52 weeka. 
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South Dakota Some wages eamed in operating period of seasonal 
employer.̂  

Wyoming Some wages eamed in operating period of seasonal 
employer. 

>It the Initial claim Is fl]ed within the operating period, entiUement Is computed on the 
bastB of botb seaBooal and DonseaBOnal wages; ff filed outside such period, computation is 
baaed on only Donseaaonal wages. 

2. Under another type of restriction, in effect in four States, 
benefit rights are based on total base-period wages but benefits are 
payable oniy for weeks of unemployment during that part of the bene­
fit year that falls within the operating season of the employer or indus­
try in which the worker eamed the seasonal wage credits. These States 
and the definitions of "sefasonal worker'* to whom the restrictions apply 
are: 

Arlsjona Individual who is ordinarily engaged in seasonal industry 
and, during the off-season, is not ordinarily engaged in 
other work. (By regulation, an individual in .̂ seasonal 
employment who has had less than $600 in nonseasonal 
insured wages.) 

Delaware More than 75 pereent of hase-period wages earned in op­
erating period of seasonal employer.̂  

South Carolina Individual ordinarily engaged in seasonal industry. {By 
rule of the eommiasion, au individual who eamed in 
each of 2 periods (first and second 4 of the last 9 com­
pleted calendar quarters prece<iing the benetKt re«r) 
more than 50 percent of total wages In operating 
period of seasonal industry and less than 33% per­
cent in off-seatwn employment outside the seasonal in­
dustry ; or an individual who eamed aU his wagea in 
each of the 2 periods in the operating period of a sea­
sonal industry.) 

Virginia 70 percent or more of hase-iieriod wages earned with 1 
seasonal employer daring the operating period. 

'Such seasonal workers need buse-perlod wagea of only |300 to qualify for benpflts. See 
Beneflt Table 2. 

3, A third type of restriction is provided in three States, applicable 
to claimants who earned a large proportion of their base-period wages 
in the operating period of a seasonal induJitry. Under these provisions 
no benefits may be paid to the setesonal workeis 

Iowa Individual who was employed solely within the canning 
season or who had wages nf lettn than $200 In ()ther 
einployment. 

West Virginia Individual with less than 100 days of eniployment in sea­
sonal industry and less than $100 In other covered 
employment. 
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Wisconsin. Indiividual with less than IS weeks of employment with 
seasonal employer and solely within the operating season, 
and wages of less than $200 in other covered employment 
earned in the 52 weeks preceding hia seaaonal em­
ployment, 

345 Interstate Beneflt Arrangements 

To encourage a claimant to move from a State where no suitable 
work is available to one where there is a demand for the type of 
service he is able to render. States have entered into various agree­
ments to protect the benefit rights of claimants who have made such 
moves. Four interstate agreements specifically provide for the pay­
ment of benefits to claimants. These are the Interstate Benefit Pay­
ment Plan, the Basic Plan for Wage Combining, the Extended Plan 
for Wage Combining, and the Consolidated Wage Combining Plan. 

345.01 Interstate Benefit Payment Plan.—This plan permits an 
individual to collect unemployment insurance benefits from the State 
in which he has qualifying wages although he is not physically present 
in that State. The State in which the individual is located takes his 
claims, acting as agent for the State that is liable for the benefits 
claimed. Dete ITO i nations on eligiiiility, disqualifications, and the 
amoimt and duration of benefits are made by the liable States. A l l 
States have subscribed to this plan. 

;M5.02 Basic Plan for Wage Combining.—Tliis plan covers the 
claimant who has earned wages in two or more States but is not eligible 
for Iienefits in any one State, separately considered, because of insuf­
ficient wage credits. I t permits him to lieconie eligible by combining 
the wages he earned in all States under the law of the State in which he 
files his claim, even though he may uot have earned any wages in that 
State. Wages earned by tbe clainiant in the other States are available 
for wage-combining puri)o.ses only to the extent that they were earned 
during a iieriod included in the base period of the State in which the 
claim is filed. The latter State makes the payment and is reimbursed 
on a pro rata basis by the wage-transferring States. A l l States with 
(he exception of .\laska, Mississippi, and Puerto Kico have subscribed 
to (his plnii. 

;i4r>.08 Extended Plan for Wage Comb in iny.—All States with the 
excciition of Alaska, Mississippi, Nebraska, North Carolina, Puerto 
Kico, aud Virginia have subscribed to this plan. I t relates to uuem-
jiloyed woikers who havesiiflicieni ba.se-period wages toqualify for less 
than ma.xinuun benefits in one or more States, aud iusuflicieni, base-
period wages toqualify for benefits iu one or more other States. They 
may, under this plan, combine wage credits earned in more than one 
State, under the law of the paying State, iu order to increa,se the 
amount or duration of their benefifs. Unlike the Basic Plan for Coni-
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bining Wages, a claimant for benefits under the Extended Plan is as­
signed to a State which the claimant chooses and in which he has at 
least minimum qualifying wages. The Extended Plan also differs in 
that the State in which the claimant files for extended wage-combining 
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov­
erning the claim is that of the paying State. The method of reim­
bursement difi'ers from the basic plan in that the transferring States 
are charged only for the difference between the benefit amount for 
which the paying State is otherwise resixinsible and fhe increased 
monetary entitlement by reason of combining. 

345.04. Consolidated Wage Combhiing Plan,—The consolidated 
Wage Combining Plan became effective October 1, 1969. As of Jan­
tiary 1,1970 over one-half of the States are participants in the plan. I t 
has features of both the Basic Plan for Combining Wages and the 
Extended Plan for Combining Wages. The most important difference 
is that the base period of the paying State will be used and all wages 
will be transferred i f they are in the paying State's base period. A sec­
ond difference is that a claimant who is not monetarily qualified in 
the State where he is filing, even after combining, may choose another 
paying State, provided he has wages in its baso period, in an attempt 
to establish eligibility. Finally, the consolidated plan will prevail if 
each State in which there are covered wages are participants in the 
plan even if such States are also adherents to the other combined wage 
plans. Reimbursement to the paying States under this plan is on a pro 
rata basis. 
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B T - 1 . — B a s e ps r iod and bensf l t year 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

state 

(1) 

Alabama. 
Alaska... 
Arizona.. 
Arfcansas. 

Califomia. 
Colorado., 

Connecticut 
Delaware 
District of 

Columbia 
Florida. 
Oeorgia 
Hawaii * 
Idaho 
Ulinois 
Indiana 
lowa 
Kansas 
Kentucfcy 
Louisiana 
Maine 
Maryland 
Massachusetts *. 

Michigan * 
Minnesota' 
Mississippi -
Missouri 
Montana 
Nebraska * 
Nevada 
New Hampshire-.. 
New Jemy ' 
New Mexico 
New York * 

North Carolina-. 
North Dakota.... 
Ohio* 
Oklahonia 
Oregon, 
PennsylTania 
Puerto Rico 
Rhode lalaa\d*... 
South Carolina... 
South Dakota.... 
Tennessee 
Texas 
Utah *_ 
Vermont * 
Virginia 
Washington 

West Virginia.. 
Wisconsin * 
Wyoming 

Base period 

Uniform 
calendar 
year (2 
States) 

(3) 

Individual 

First 4 
of last 5 
quarters 

(34 
States) 

(3) 

X 
X i " 
X 1 
X 

X " 

X 
X 

X 
X 
X 

X 1 

X ' » ' 

X 
X i» 
X 
X 

X 
X 
X • 
X 

Last 4 
quarters 
(4 States) 

(4) 

X le 

Other 
(12 

States) 

(5) 

X* 

X * 

X » 

x> 

X * 

x V 

X * 

X I 

X a 

Beneflt year 

Uniform 
bMinning 
{2States) 

(6) 

Apr. 1. 

July- ls t 
week. 

Individual beginning 

Week of 
valid 

claim (45 
States) 

(7) 

xa 

X 

X 
xa 
X 3 
X 
X 
X 
X 
X 
X 
X I 
X 
X 
X 

X 3 J 
X 
X 
X 
X 
X 
X 

xa 
X 

X a 
X 
x> 
X 
X 
xa 
X 
X 
X 
X 
X 
X 
X a 
X 
X 

X 
X a i a 
X * 

Other (5 States) 

(8) 

Calendar quarter 
valid clahn fllod. 

Calendar quarter 
valid callm filed .> 

Sunday preceding 
riling of claim. 

Monday after valid 
claim nied.' 

' Laa t 4 completed cii londar quarters foUowing |)revioua base per iod when new 
benef i t year overlaps preccdiiiR b f i i i e f i t yi;ar ( A r i z o n a ) ; h in l 4 qnarUirH prccodiiiK 
benef i t year i f 1 quar ter has been used in a previous deUjrui i i inLion ( N i ; v j i d a i i nd 
Tenneasee). 

(Footnotea cont inued on next page) 
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(Footnotes for BT-1 continued) 

* 4 quartera ending 4 to 7 calendar months before benefit year. 
' Benefit year begins only if claimant is not diaqualified with respect to moat 

recent employer from whom he earned wages in excess of $15 in one week; how­
ever, individuals disqualified under labor dispute provisions are excepted and may 
establiah a benefit year while disqualified (Michigan); is not disqualified and has 
at least 1 effective day (New York); is able to work and available for work (New 
York, Pennsylvania, and Utah); is unemployed (California, Connecticut, Florida, 
Georgia, Kentucky, Michigan, New Jersey, North Carolina, Ohio, Pennsylvania, 
and Wisconsin); has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (Wyoming). 

* \V age data for determining benefit rights are obtained on a request basis after 
worker files claim. 

* Benefit year may be canceled in cases of intentional faJse statement, mis­
representation, or concealment of material information (Michigan). Benefit 
year is canceled if all or remainder of claimant's benefit rights in current benefit 
year are canceled (Colorado). 

* Period beginning with week of valid claim, continuing for that quarter, the 
next 3 quarters and the remainder of any incomplete calendar week. 

" .">2 weeks preceding benefit year (Massachusetts, Michigan, Minnesota, Ohio, 
Vermont, and Wisconsin); ending witb 2d week preceding benefit year (New 
Jersey and Rhode Island); preceding filing of valid original claim (New York). 

" First 4 of last 6 completod calendar quartera preceding benefit year. 
Base period may be extended, up to 4 quarters, if claimant was incapable of 

work during the greater part of a calendar quarter (Alaska and Oregon); for any 
week in which claimant has no earnings because of sickness or disability (Vermont). 
Colorado, New Mexico, Utah, and \V yoming "freeze" a claimant's benefit rights 
for any continuous period up to 36 months during which he received workmen's 
compensation, provided he files his claim within the 4th week after termination 
of illntjsa or injury. In Wiseonsin, base period and benefit year are lengthened by 
the number of weeks in excess of 7 in the base period and 17 in the benefit year, 
respectively, for which the claimant received dismissal or termination pay, or 
temporary total diaability payments under workmen's compensation iaw. 
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BT—2.—Wag* and smploymanl raqulremants to qualify for b«n»f)ti 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

state 

Qualifying fonnula 
Wages required 
for minimum 

beneflt 
state 

Employment Wages Distribution ot wages Base 
period 

High 
quarter 

(I) (2) (3) (4) (5) (6) 

m X high-quarter wat'es.. 
Flat 

(1) _ $468.00 •$312.00 
Alaska 

m X high-quarter wat'es.. 
Flat £100 in a quarter other 750.00 

•$312.00 

H i X highHiuarter wages. 
than high quarter 

(!) 376.00 250.00 H i X highHiuarter wages. 
490.00 

250.00 

Califomia Flat 72a 00 
30 X wba 420.00 

450.00 
36 X wba * 360.00 

Dist. of Columbia. i j ^ x high-quarter wages'. 
(3) , 

276.00 130.00 
Florida 20 w e e k s . . 

i j ^ x high-quarter wages'. 
(3) , (1) 100.00 

130.00 

432.00 175.00 
Hawaii . . 14 weeks' (1) 150.00 

175.00 

33-i—38-f K wba 2 quarters 547.50 365.00 
Illlnoia Flat — -

2 quarters 
800.00 

365.00 

Flat 
than high quarter. 

$300 in last 2 quaiters. - -
$100 in a quarter other 

500.00 
than high quarter. 

$300 in last 2 quaiters. - -
$100 in a quarter other 300.00 200.00 

than high quartor. 
300.00 

I H JE high-quarter wages. 81 wha in laat 2 quarters. 343.73 250.00 I H JE high-quarter wages. 81 wha in laat 2 quarters. 
300.00 

Flat 600.00 
IHxhIgh-quarter wagesa, 360.00 1U2.01 IHxhIgh-quarter wagesa, 1U2.01 

Michigan i i weelM' { ) ) . . (1) 210.14 
Minnesota 18 weeks' . . (J) (11) (')— w fyiO.OO 18 weeks' . . (')— 3(K). 00 II 160.00 
Missouri 17 weeks' { ' ) . , (') . ' •m 00 

II 160.00 

IHx hjgh-ijuarter wagcsi. 
Flat 

( i j . _ m o d 2BaOD IHx hjgh-ijuarter wagcsi. 
Flat $200 In a quarter other 

than high quarter. 
(iOO. 0(1 200.00 $200 In a quarter other 

than high quarter. 
828.00 

200.00 

Flat . SIOO in each of 2 [(uartcrs. 
(1) 

600.00 
New Jeraey 17 weeka'».-'-. o.. 

SIOO in each of 2 [(uartcrs. 
(1) 255.00 17 weeka'».-'-. 

JKx hlgii-quartcr wagos. 
(0.. 

344.44 275. 65 
New Yorfc 20 weeks'"..--

JKx hlgii-quartcr wagos. 
(0.. (1) 600.00 20 weeks'"..--
Flnt of wages In a (luartor 

other than high 
quarter.' 

550.00 of wages In a (luartor 
other than high 
quarter.' 

600.00 
Ohio 20 weeks' ( I ) . (1) 400.00 

1V4 X hlgh^iuarter wages', 
f f ) 

(1) 500 00 125.00 
Oregon 

1V4 X hlgh^iuarter wages', 
f f ) (1) 700.00 
32+ 36 X wba>». i i of wages iu i|imrt>;r 

other than hl);h 
quarter. 

360.1X1 120.00 i i of wages iu i|imrt>;r 
other than hl);h 
quarter. 

150.00 W6O.0O 
Hhode Island 20 weeka {»)(!) 400.00 

W6O.0O 
20 weeka 

IMx high-quarter wagea. 
I H K hlglwjuarler wages. (!) 300.00 180.00 IMx high-quarter wagea. 
I H K hlglwjuarler wages. (1) 600.00 250.00 
IMx high-quarter wagea. 
I H K hlglwjuarler wages. 

c') : :::: : : . 60100 338.01 
1!^ I high-quarter wagea*. 500.00 125.00 

Utah . . - 19 wedis' 
1!^ I high-quarter wagea*. 

(1) 700.00 
Vermont 20 weoks' C). . (1) 000.00 
Vlislnla 73). 00 

Flat 800.00 
West Vlnfinia FJnt 700.1» 
W Isconsin 18 weeks'' ( I ) , . (!) 288.00 
Wyoniing 20 weeks (1) 800.00 200.00 

' Wages in at Ica-st 2 quarters automatic requirement for all claimant-*. Addi­
tional roquirement for claimants at maximum wba—\% X hqw {Montana); 
1.4 X hqw (Tenne.ssee). Alabama claimants not qualifying for minimum wba 
will be eligible if paid $200 in high qimrtfir for i(!.s!jj-(}d work on other than part-
time basis. 

(Footnotes continued on next page) 
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(footnotes for BT-2 continued) 

' I f elaimant failed to meet qualifying requirement for weekly benefit amnunt 
computed on his high-quarter wages but do&s meet the qualifying requirement 
for next lower bracket, he is eligible for lower weekly benefit; District of Columbia 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
eta; Puerto Rico has an unlimited stepdown provision. 

' Requirement, expressed as 20 times an average weekly wage of at least $20 
in base period, is equivalent to 20 weeks of employment wi th wages averaging at 
leaat -$20. 

' The multiple (IH) is not applied to the individual's high-quarter wagea in 
Maryland, but the quaiifying amount, shown in a schedule, is computed at the 
upper l imi t of each wage bracket (a.s.suming a normal interval at the maximum 
benefit amount); and in Montana, at the lower l imi t of each wage bracket. Xn 
North Carolina the qualifying amount is a muUiple {%o) of the lower l imi t of each 
wage bracket appearing in the benefit schedule. 

' I f base-period wages are less than $600, claimant must have eamed wages in 
18 weeks. 

' Weeks of employment with wages of at least $15.01 (Michigan), $15 
(Missouri and New Jersey), $20 (Ohio, Rhode Island and Utah), and $30 ( M i n ­
nesota and Vermont); with average wage of at least $30 (New York), $20 (Oregon), 
and $16 (Wisconsin); wi th at least 20 hours of work (Wyoming). I n Hawaii, no 
weekly amount specifled. 

B I f claimant does not meet regular qualifying requirement, he can qualify in 
New York if he has 15 weeks of employment in the 53-week period and a total of 
40 weeks of employment in the 104-week period preceding the benefit year; and 
in Wisconsin, if he has 14 weeks of employment in the 52-week period and a 
total of 55 weeka in the 52-week period plus any base period which ended not 
more than 10 weeks before the start of the 52-week period. 

' Alternative flat-amount requirement of $1,350 in base period (New Jersey); 
$3,000 in base period (Oklahoma); and $1,200 in base period (Rhode Island); 
Yl of the maximum amount of wages as defined in the F I C A (Texas). 

Agricultural workors may quaUfy on the. basis of earnings in a single calendar 
quarter. 

" Minimum high-quarter wages must not be less than 16 timea weekly benefit 
amount which is computed annuaUy. 

" Prior to June 27, 1970, $26 but not less than $520. 

Swrnmory tabls fer BT-2.—Minimum bosed-pariod wages rtqulrmf fbr mfnfmum bMiafita 

Oualifgtna amounl Number of 
Statea 

$150 2 
$200, less than $250 1 
$2.50, less than $300 4 
$300, less than $350. 6 
$350, less than $400 5 
$400, less than $500 9 
$500, less than $600 8 
$600, leaa than $700 7 
$700, less than $800 6 
$800, lesa than $900.. 3 
$900 1 

BT-4 

Rev, January 1970 



I 
4 
4 
4 
4 
4 
4 

4 
4 
4 
4 

BENEFITS 

BT—3.—Waiting-period requiramenti 

State 

(1) 

A l a . . . . 
Alaska. 
A r i l , . . . 
A r k , . . . 
CaUr... 
Colo... 
Conn.. 
D e l . . . . 
D . C . . . 
Fla 

Oa 
Hawaii. 
Idaho.. 
ML 
Ind 
lowa.. . 
Kans... 
K y . . . . . 
L B 
Haine.. 

M d . . . . 
Mass.. 
Mlcb.. 
MUm.. 
Mlsa... 
Mo, . . . 

Initial waiting 
period 

Weeks 
ot total 
unem­
ploy­
ment > 

(2) 

Weeks 
of 

partial 
unem­
ploy­
ment ' 

(3) 

»2 
1 
1 
I 
1 
1 
0 
0 
1 
1 

I 
•1 

1 
1 
1 

a*2 
1 
I 

* l 
* 1 

0 
1 

*1 
1 
1 
1 

In new beneflt 
year 

Not to 
inter­

rupt con­
secutive 
weeks of 
benefits 

(4) 

May be 
served In 

last 
week of 
old year 

(5) 

sute 

(I) 

Mont... 
Nebr... 
N e v . „ . 
N . H . . . 
N J . . . . 
N.Mex. 
N . Y . . . 
N . C . . . 
N . Dak 
Oblo... 

Okla... 
Oreg... 
Pa 
P.B. . . . 
H . I . . . . 
S .C . . . 
B. Dak. 
Tenn... 
Tex 
Utab... 
Vt 

Va 
Wash... 
W. Va.-
Wla. . . . 
Wyo.... 

Initial walUng 
period 

Weeks 
of total 
unem­
ploy­
ment • 

(2) 

1 
1 
0 
1 

• I 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
I 

• I 
1 
1 

1 
1 
1 
I 
1 

Weeks 
of 

partial 
unem­
ploy­

ment' 

(3) 

m 
1 
0 

* 2 
«1 

1 
• 12-4 

1 
1 
1 
1 
1 

' 1 
] 

M 
1 
1 
1 

*1 
1 
1 

In new beneflt 
year 

Not to 
inter­

rupt con­
secutive 
weeks of 
benetits 

(1) 

May be 
served 
in last 

week of 
old year 

C5) 

* See sec. 300 for definition of total unemployment. 
* See Bee. 300 for definition of partial unemployment. 

week.of partial unemployment meets waiting-'period requirementa if fol­
lowed by a week of total unemployment. 

* Waiting week becomes compensable after 12 consecutive weeks of compensable 
unemployment immediately foUowins the waiting period (Hawaii); after 5 sueh 
weeks (Iowa); after 4 euch weeks (Maine); f^ter 3 sucb weeks (New Jersey); 
after 6 consecutive weeks of unemployment (Louisiana); claiinant laid off more 
than 3 calendar weeks but reemployed in 13 weeks entitled in benefit year to 1 
additional payment at full wba for la.st week of unemployment in which he is 
eligible for benefits (at f i i l l or one-half wba) or waiting week credit immediately 
preceding first acceptance of full-time employment (rilichigan); after receipt of 
taenefits equaling 4 times the weekly benefit amount (Texas). 

* No payment of partial benetits as such; see Benefit Table 5. 
' Waiting period is 4 effective daya, either wholly within the week of an original 

valid claim or partly withia such week and p&rtly within the benefit year initiated 
by such claim. 

' Waiting period may be suspended if unemployment results directly from a 
disaster for which the Governor has declared a state of emei^ency. 

* Waiting-period requirement is in terms of total unemployment only; no waiting 
period required for benefits for partial unemployraent. 

Summary iM» for IT-3 
NuaAeaof 

ProolaUma SUdts 
No waiting period __ 4 
1 week of total or partial unemployment whioh may become compensable-. 6 
1 week of total or partial unemployment wfthin beneflt year. _ 37 
1 week of total or 2 or more of partial unemployment within benefit year.. 3 
1 week of total unemployment within benefit year 2 
1 week of ' otal or 2 of partial which may become compensable 1 
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BENEFITS 

BT—4.—Wcelcty b ^ n a f i h l o r t o t a l unempleymMi? 

Minimum wage credits required 

State 
Method of 

Computing' 
Rounding 

to— 
Minimum 

weekly 
benefit' 

Maiimum 
Weekly 
benefit* 

For minimum For maximum 
State 

Method of 
Computing' 

Rounding 
to— 

Minimum 
weekly 
benefit' 

Maiimum 
Weekly 
benefit* 

High 
quarter 

Base 
period 

Hlgb 
quarter 

Base 
period 

(1) (2) (3) (6) (8) (7) (8) (») 

High-quarter formula 

A l a 
A r i z . - . . 
A r k . . . . 
C a l i f - . -
Co lo , . . -
C o n n . , . 
Del 
D . C - - . 
Oa 
H a w a i i . 
I d a h o - . 
l U -
I n d 
Iowa - . . 
Kans . . . 
K y 
La_ 
Maine.-
M d 
M i s s . . . . 
Mo 
M o n t - . -
N c b r . . . 
Nev 
N . M e i . 
N . Dak 
O k l a - . , 
Pa 

P .R. ' . . . 
S.C 
a. Dak- , 
T e n i l . . . 
T e i 
CTtah... 
Vn 
Wyo.«..-

Aloska *. 

N.IT 
N . C 
OreK 
Wash . . . . 
W. V n . . . 

Fla 
Mass 
M i c h , . . 

M l n n . . . 
N . J 
N . Y . . . . 
O h i o . . . 
R . I 
V t 
Wis 

1/261 
1/26 
1/26 
1/24-1/27... 
1/22 4 
j/26-l-d.a. . 
1/25 
1/23-1-d.a.. 
1/25 
1/26 
1/23-1/26,,-
1/20-1/251. 
1/26-Kd.a.'. 
1/22 
1/25 
1/25 
1/20-1/25... 
1/2211 
1/24-l-d.a.. 
1/26 
1/25 -
1/23-1/28... 
1/19-I/23-.. 
1/25-f-d.a... 
1/26 
1/26 
1/26 
1/23-1/25 or 

50% of 
fu l l - t ime 
weekly 
w ^ e , If 
Ereater. 

1/16-1/26..-
1/261 
1/22-1/24... 
1/26 
1/25 -
1/26 
1/25 
1/2S 

Nearest $. . . 
Nearest 
Higher 
Higher 
Higher S . . . 
Higher 
Higher 
Higher $ . . . 
Higher $ . - . 
Higher $ - -
Nearest $., , 
Nearest S... 
Higher $ . . -
Nearest 
Higher 
Nearest 
Higher 
Nearest $.— 
I l i g h e r J . . . 
Higher $ - , . 
Higher 
Nearest 
Nearest $ 2. 
I l i g h e r S . . . 
I l i g h e r J . . . 
Higher 
Higher 
Nearest $— 

Nearest I . . . 
Higher 
Nearest $, . . 
Higher $ . . . 
Higher S---
Higher * . -
Higher $ - . -
Higher 

$12.00 
10.00 
15.00 
25L00 
14.00 

16.00-20.00 
10.00 

8.00-9.00 
12.00 

B.00 
17.00 

i i aoo 
"10.00 

9.00 
10.00 
12.00 
10.00 
10.00 

10.00-13.00 
i« 10.00 

3.00 
13.00 
12.00 

i 16.00-24.00 
i» 11.00 

15.00 
10.00 
11.00 

7.00 
10.00 
12.00 
14.00 
15.00 
laoo 
laoo 
10.00 

$47.00 
50.00 
47.00 
65.00 
72.00 

76.00-114.00 
5S.00 

*68.00 
49.00 
79.00 
66.00 

» 45.00-88.00 
* 40.00-52.00 

68.00 
66.00 
52.00 
50.00 
62.00 
60.00 
40.00 
57.00 
42.00 
48.00 

'47.00-67.00 
56.00 
61.00 
38.00 
60.00 

36.00 
60.00 
41.00 
47.00 
46.00 
64.00 
48.00 
63.00 

> S312.00 
250.00 
112.50 
180.00 
1W.O0 
112.50 
eo.oo 

130.00 
176.00 
37.50 

366.00 
200.00 
160.00 
200.00 
75.00 

260.00 
76.00 
160.00 
192.01 
160.00 
63.75 
280.00 
200.00 
132.00 
276.66 
ISO. 00 
28a 00 
120.00 

60.00 
180.00 
250.00 
338.01 
125.00 
175. OO 
180.00 
200.00 

$468.00 
378.00 
460.00 
72a 00 
420.00 
450.00 
360.00 
27&00 
432.00 
160.00 
647.50 
800.00 
eoaoo 
300.00 
soaoo 
343.75 
soaoo 
600.00 
360.00 
360.00 
255.00 
420.00 
600.00 
628.00 
344.44 
eoaoo 
600.00 
360.00 

150.00 
3oaoo 
eoaoo 
60100 
600.00 
700.00 
720.00 
800.00 

$1,200.01 
1,237.60 
1,196.01 
1,748.00 

•1,846.13 
1,950.13 
1,350.01 
1,641.01 
1,200.00 
1,950.01 
1.430.01 

> 1,109.28 
'975.01 
1,266.00 
1,425.01 
1,287.61 
1,225.01 
1,287.50 
1,416.01 
1,014.01 
1,400.01 
1.150.00 
1,100.01 
1,160.01 
1,430.01 
1,300.01 

962.01 
1,488.00 

9iaoi 
1,374.01 

976.00 
1,19a 01 
1,100.26 
1, sre. 00 
1,222.01 
1,300.01 

$1,813.51 
1.B56.26 

i,4iaoo 
1.748.00 

» 7,384.52 
2,280.00 
1, OSO. 00 
2,311.61 
1,76100 
2,37a 00 
2,158.00 

a 1,334.26 
> 976L 01 

1,365.00 
1, 740. OO 
1,77a 62 

i,5oaoo 
1,287.60 
2,160.00 
1,440.00 
1,460.01 
1,725.00 
1,300.00 
1,551.00 
1,787.51 
2,04a 00 
1,443.02 
2,160.00 

1,08a 00 
1,91102 
1.462.60 
1,692.00 
1,65a 02 
I.49&00 
1,920.00 

• 1,300.01 

A n n u a l - w ^ e formula 

2 .3 - i . I 
-(•d-a. 

1.7-1.0 
2.0-1.1 
1.25 
2.0-1.1 
1.6-0.9 

Nearest$... '$18.00-23.00 '$6Q.00-8S.00 

Nearest $, . . 
Nearest $ 2. 
NeaiQ.st 
Nearest $— 
Nearest $ , . . 

13.00 
12.00 
20.00 
17.00 
12.00 

60.00 
60.00 
56.00 
42.00 
49.00 

$760.00 

600.00 
660.00 
700.00 
800.00 
700.00 

$6,fioaoo 

6, ooaoo 
4,6oaoo 
4.360.00 
3,925L00 
6,760.00 

Averago-weekly-wage formula 

50 
50-l-d.a----
63-56 

-f-d.a.i 
50 
663i 
67-60 
50+d.a.<-.-
65-1-d.fl-..-
60 
63-50 

Higher $ . . -
Higher $ . . . 
Nearest $— 

Nearost $ - . 
H i g h 6 r $ . . . 
Nearest $..-
H i g h e r $ . . -
n i g h 6 r $ . . -
Ncarest $ - . 
Higher $ . - . 

$iaoo 
l a 00-15.00 

1 l a 00-12.00 

" 15.00 
laoo 
20.00 

10-00. l a o o 
12.00-17.00 

15.00 
11.00 

$40.00 
62.00-93.00 
46.00-7a00 

57.00 
69.00 
65.00 

47.00-6a00 
56.00-76.00 

50.00 
68.00 

*$4oaoo 
900.00 

* 21014 

IH540.00 
> 255.00 
i 600.00 
• 400.00 
a 40000 
1 600.00 
• 288.00 

*$4oaoo 
900.00 

* 21014 

IH540.00 
> 255.00 
i 600.00 
• 400.00 
a 40000 
1 600.00 
• 288.00 

*$4oaoo 
900.00 

* 21014 

IH540.00 
> 255.00 
i 600.00 
• 400.00 
a 40000 
1 600.00 
• 288.00 

*$4oaoo 
900.00 

* 21014 

IH540.00 
> 255.00 
i 600.00 
• 400.00 
a 40000 
1 600.00 
• 288.00 

*$4oaoo 
900.00 

* 21014 

IH540.00 
> 255.00 
i 600.00 
• 400.00 
a 40000 
1 600.00 
• 288.00 

*$4oaoo 
900.00 

* 21014 

IH540.00 
> 255.00 
i 600.00 
• 400.00 
a 40000 
1 600.00 
• 288.00 

*$4oaoo 
900.00 

* 21014 

IH540.00 
> 255.00 
i 600.00 
• 400.00 
a 40000 
1 600.00 
• 288.00 

*$4oaoo 
900.00 

* 21014 

IH540.00 
> 255.00 
i 600.00 
• 400.00 
a 40000 
1 600.00 
• 288.00 

•$1,560.20 
: 900.00 
» 1,145.48 

• 2,034.00 
" 1,73117 

2,580.00 
" 1340.20 
*2.ooaoo 
• 2,22a 00 
• 2,412.18 

(Footnotes on next page) 
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BErffiTS 
(Footnotes for BT-4) 

• When State uses a weighted high-quarter formula, annual-wage formula 
or average-weekly-wage formula, approximate fractions or percentages are 
taken at midpoint of lowest and highest normal wage brackets. When addi­
tional payments are provided for claimants with dependents, the fractions and 
percentages shown apply to the basic benefit amounts. In Illinois where amounts 
above maximum basic benefit are limited to claimants who have dependents 
and also have earnings in excesa of amount applicable to the maximum basic 
benefit, the high-quarter fractions for such amounts are 1/25-1/26. I n Indiana, 
benefit amounts of $4I-$52 are available only to claimants with 1-4 dependents 
and high-quarter and base-period wages in excess of those required for the max­
imum basic weekly benefit amount. In Michigan and Ohio, benefit amounts above 
the maximum are generaUy available only to claimants in family or dependency 
classes whose average weekly wages are higher than that required for the max­
imum basic benefit amount. In VUabama claimants not qualifying for minimum 
weekly benefit amount will nevertheless be eligible if they were paid $200 for 
insured work on other than a part-time basis in their high quarter and have $468 
in base-period wages. 

' When 2 amounts are given, higher figure includes dependents' aUowances. 
Augmented amount for minimum weekly benefit includes aUowance for 1 de­
pendent child; in Michigan for 1 dependent child or 2 dependents other than 
a child; in Nevada the amount shown is payable only if high-quarter wage is 
at least $383.34. Dependents' aUowances limited in Alaska to intrastate claimants 
and in lUinois and Indiana to claimants with high-quarter wages in excess of 
those required for maximum basic weekly benefit amount. Augmented amount 
for maximum weekly benefit includes allowances for maximum number of de­
pendents; in the District of Columbia and Maryland, same maximum with or 
without dependents. In Illinois and Indiana, wage credits shown apply to claimants 
with no dependents; with maximum dependents, Illinois requires high-quarter 
wages of $2,262.26 and base-period wages of $2,487.26 and Indiana requires 
$1,275.01 in both the high quarter and the base period, 
payment in Ma.ssachu.setts i.s limited to claimant'.s average weekly wage. 

^ Weekly benefit amount expressed in law as percent of average weekly wage 
in high quarter: in Colorado 60 percent of Ka of high-quarter wage; 50 percent 
in South Carolina (average weekly wage defined as ^3 of high-quarter wage). 
Colorado provides an alternate method of computation for claimanta who would 
otherwise qualify for a weekly benefit amount equal to 50 percent or more of the 
statewide average weekly wage if this yields a greater amount—50 percent of 
H3 of base-period wage with a maximum of 60 percent of statewide average 
weekly wage in .selected industries. 

' Separate benefit schedule for agricultural workers with payments, based 
on annual earnings, ranging between $7 and $26. 

' Maximum weekly benefit for interstate claimant is limited: in Alaska, to 
$20; and, in Wyoming, to 7'y percent of amount computed under Wyoming 
law or the maximum weekly benefit in the State in which claim is filed, whichever 
is lower. 

• I n Michigan, figured as 14 times lower limit of minimum average-wcekly-
wagc bracket (appUcable to aU claimants) and of maximum wage bracket ap­
plicable to claimants with no dependents (with dependents, $1,247.40-$1,923.18, 
depending on family class). In Florida, New York, Ohio, Rhode Island, and 
Vermont, 20 times lower limits of minimum and maximum average-weekly-wagc 
brackets; in New Jemay, 17 times; and in Wisconsin, 18 times. In Minnesota, 
18 times lower Umit of maximum average-wcekly-wage bracket. 

" Determination of maximum benefit based on 50% of Jia of claimant's baac-
pcriod wages with no specified amount of high-quarter wage required (Colorado). 
Base-period requirement includes, in addition to wages shown, 7 additional weeks 
of work with 20 hours in each week (Wyoming). 

Minimum computed annually at percent of State average weekly wage— 
Mississippi, 15 percent; New Mexico, 10 percent. 

" Maine, prior to April 1, 1970; Minnesota, prior to June 27, 1970, $13 and 
bpw of $520. 
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I 

' No augmented benefit is shown for Illinois and Indiana, since only claim­
anta with wages above those necessary for mivximum basic weekly benefit arp 
eligible for augmented benefits. 

* See footnote 2, table BT-4, 

Summary of "fl*xtb(« maximum pravf i loni" 

Method of computing "fleiible" maximum woekty benefit 
amount, by States 

Computed aiiQU^ly as p^ceat ot average weekly \vage-. 
In etfeeted employmtni in preceding coieniar year 

Arkansas 
Idaho -
Icwa 
Kantucky. -
Maine 
Mississippi -
New Jersey 
North Carolina - -
North Dalcota _ , 
Puerto Rloo 
Rhodo Island 
South Carolina _ 
Utah 
Vermont , 
West Virginia 
Wyoming _ 

In covered emploj/ment in IS montht ending June SO 
Conn«ticut _ 
District Of Columbia _ 
Hawaii 
Kansas 
Now Mexico 

Computed semiannually aa percent ol avettige weokly wage: 
fn toMTfif EffDiptoymeJil (ji ft montba tra-ing 6 monUis before 

effeclive dau 
Wisconsin -

In aeUcUd iTtiastriea in Stote aa publitked by U.S. Bureau of 
Labor Slatittict, weighted by vtAtime of eovered emjioymenl ia 
each iruluitTy on basis of mail recent avadable figures 

Colorado - -

Percent of 
State aver­
age weelcly 

wage 

Ellective date of new 
amounts 

July I . 
f i r s t Sunday in July. 
Firat Sunday in July. 
July 1. 
June I . 
J u l y l . 
Jon. 1. 
Angust 1. 
First Sunday In July-
July 1. 
July 1. 
July I . 
First Sunday in July. 
First Sunday in July. 
July 1. 
July 1. 

First Sunday In October. 
Jftn. 1. 
Jan. 1. 
S&n. 1. 
Flret Sunday in Jan. 

' But not less than $40 (Idaho); not more than $4f) (MiHsi-ssippi). 
* Exprassed in law as 5.T percent of 8.5 percent. 
* Based on average weekly wage of production and related workers. May not 

be increased by more than $0 in any vear. 
* Prior to April 1, 1970, 50 percent. 



Summory ttM» tt-4 (conHnuM)) 

Summary «f maximum wa«fcly bmsflt amounts for totd unumptormtnt 

Number of States with 
apecified maximum 

Maxtmum wetHy tfitlaoul 
benefit dependenta 

$36 1 
$38. 1 
$40 3 
$41 1 
$42 2 
$45 1 
$46 1 
$47 5 
$48 2 
$49 2 
$50 - 4 
$51 1 
$52 2 
$53 I 
$54 1 
$55 2 
$56 4 

Wit\ 
maximum 
dependetOa 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
I 
0 
0 
0 
0 

Uaximim veeUg WUItout 
bentfit dependeots 

$57 2 
$58 2 
$60- 4 
$62 1 
$65 3 
$66 0 
$67 0 
$68 2 
$69 1 
$72 1 
$76 1 
$79 - 1 
$85 - 0 
$88 0 
$93-_ 0 
$114 0 

maximum 
dependenta 

0 
0 
0 
0 
0 
1 
1 
0 
0 
0-
2 
0 
1 
I 
1 
1 

¥ 
¥ 
I 
I 
I 



»In Kentucky, week of Jess than 24 hours of available .suitable work; in North 
Carolina, week of iess than the equivalent of 3 customary scheduled fuU-timc 
days- In Puerto Rico, week in which wagos or remuneration from .self-employment 
is less than twice claimant's weekly benefit amount. Weekly beneflt, sunount 
abbreviated as wba. 

' FuU weekly benefit is paid if earnings are less than j . ^ weeklv bcm-.fit.; 
weekly benefit amount if wages are >̂  weekly beneflt but IGHN than weekly benefit. 

* No provi.sion for partial unemployment. An individual is considered totallv 
unemployed in a week in which he has remuneration of lass than twice bin weckiy 
bencfit amount and no more than 12 hours of work. 

•i Benefits arc paid at the rato of % of the woekly benefit amount for each 
effective day within a week beginning on Monday. "Effective day" is defined 
as the 4th and eaeh subsequent day of total unemployment in a week in which a 
claimant earns not more than $6-5. 
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BT-^.—-TypM of i)ep»tic)«nfs intludsd vniler provjstoDS for dvpendonls' a l l owan» i , 11 Stata* 

Stste 

0) 

Dependent 
child I 
under 

^e 
specified 

(2) 

Older 
chi ld ' 

not able 
to work 

(a? 

Nonworlting dependent Number 
of de­

pendents 
fixed for 
bene&t 
year 

C8) 

Stste 

0) 

Dependent 
child I 
under 

^e 
specified 

(2) 

Older 
chi ld ' 

not able 
to work 

(a? 

Wife 

(*) 

Husband 

(5) 

Parent' 

(6) 

Brother 
or 

sister 

(7> 

Number 
of de­

pendents 
fixed for 
bene&t 
year 

C8) 

Alaska* »18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 
X 

X 
X 
X 

X 
X 
X 
X 

X 
X 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 
X 

: x
x
x
x
]
 

X 

x» 
X 
X * 

X 
X 
X 

X 
X 
X 
X 

X 
X 

District of Columbfa 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 
X 

: x
x
x
x
]
 

X 

x» 
X 
X * 

X ' X * 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Illinois, 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 
X 

: x
x
x
x
]
 

X 

x» 
X 
X * 

X ' X * 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Indiana. 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 
X 

: x
x
x
x
]
 

X 

x» 
X 
X * 

X 
X 
X 

X 
X 
X 
X 

X 
X 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

: x
x
x
x
]
 

X 

x» 
X 
X * 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Massachusetts' 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 

X 
X 
X 

X 
X 
X 
X 

X 
X 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 

X* 
X 
X 

X ' 
X * 
X 

X * 

x* 
X* 
X* 

X 
X 
X 

X 
X 
X 
X 

X 
X 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 

X* 
X 
X 

X ' 
X * 
X 

X * 

x* 
X* 
X* 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Ohio 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 

X 
X 
X 

X* 
X 
X 

X ' 
X * 
X 

X * 

x* 
X* 
X* 

X 
X 
X 

X 
X 
X 
X 

X 
X Rhode Island 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 X 

X* 
X 
X 

X ' 
X * 
X 

X 
X 
X 

X 
X 
X 
X 

X 
X 

»18 
18 
16 

U8 
18 
16 

»18 
»18 
118 

18 
18 X 

X 
X 
X 

X 
X 
X 
X 

X 
X 

' Child includes stepchild by statute in all States except Massachusetts, adopted 
child by statute in Alaska, Illinois, Indiana, Maryland, Michigan, and Rhode 
Island, and by interpretation in Massachusetts and Ohio; and grandchild by 
statute in Nevada. Parent includes stepparent in the Diatrict of Columbia and 
Nevada and legal parent in Michigan. 

* Only dependents residing in the State (Alaaka) or within the United Statea, 
its Territories and poasessions (Massachusetts). 

3 Child must be unmarried (Alaaka and, by interpretation, Massachusette); 
"not gainfully employed" (Nevada); must have received more than half the 
cost of support from claimant for at least 90 consecutive daya or for the duration 
of the parental relationship (Illinois, Indiana, and Michigan). 

* Not able to work "becauae of age or physical disabiiity" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or sister under 18, orphaned or whose living parents are 
dependents, 

* Spouse must be currently ineligible for Indiana benefits because of insufficient 
base-period wages (Indiana); must have earned less than $21 in week prior to the 
beginning of the benefit year (Michigan). 

l i 

I 
I 
I 
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4 
4 
4 
I 
I 
I 
I 
I 

2.964 
5 2,312 

2,28S 
1,352 

'1,560 
2,790 
1,976 
1,742 

1.716 
1,976 

J Assuming maximum weeks for total unemployment; weeks of partial un­
employment could increase this amount because full allowance is paid for each 
week of partial unemployment. 

^ Same maximum weekly benefit amount with or without dependents' aUow­
ances. Claimants at lower weekly benefit amoimts may havo benefits increased 
by dependents' allowances. 

3 Limited to claimants with high-quarter wages in excess of $1,142.25 and 
1-4 dependents (Illinois) and to claimants with high-quarter wagos in cxcesH 
of $1,000 and 1-4 dependents (Indiana). See text for details. 

* Dependents' aUowances considered as part of weekly benefit amount- See 
Benefit Table 5 for weekly benefits for partial uneraployment. 

* Not more than 26 payments for dependents may be made in any ono bonofit 
year. 

8 Exeept $2-$9 for first dependent child (Michigan). Benefitri paid to ciaimants 
with dependents are determined by schedule according to the average weekly 
wage and family cla-ss (Michigan and Ohio). See text for dt'tails. 

' Amounts shown for minimum weekly benefit vary with claimants' high-
quarter wages. 
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BENEFITS 
BT-8.—Duration of beneflts in a bsnefit year 

State 

(1) 

Proportion 
of base-

period wage 
credits or o( 
vreeks ol em­
ployment ' 

(3) 

Miaimum potential 
benefits»* 

Maximum potential beneflts * 

State 

(1) 

Proportion 
of base-

period wage 
credits or o( 
vreeks ol em­
ployment ' 

(3) 

Amount 

(3) 

Weeks 

(4) 

"Amount • 

(5) 

Weeks 

(6) 

Wage credits required State 

(1) 

Proportion 
of base-

period wage 
credits or o( 
vreeks ol em­
ployment ' 

(3) 

Amount 

(3) 

Weeks 

(4) 

"Amount • 

(5) 

Weeks 

(6) 

Htgh 
quarter 

(7> 

Base 
period 

(8) 

Utittorm potential durstlon for aU eligible olaimaats 

» $130.00 
260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 

M*i ... 
» $130.00 

260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 

N.H 

» $130.00 
260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 

N.V 

» $130.00 
260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 

N.C 

» $130.00 
260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 

F.E 

» $130.00 
260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 

V t „ 

» $130.00 
260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 W. Va 

» $130.00 
260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 

» $130.00 
260. OQ 
338.00 
520.00 

»312.00 
»106.00 
»390.00 

312.00 

jae 
26 
26 
26 

*26 
«15 
»26 

26 

at2.0S4.00 
* 1,560.00 

1,560,00 
1,690.00 

M , 300.00 
» 640.00 

11,456.00 
1,274,00 

»26 
28 
26 
36 

• 26 
•15 
»26 

26 

$1,950.01 
1,416.01 

(') 
Ci 
(') 
910.01 

8 

$2,370,00 
2,160.00 
6,000,00 

' 2,680.00 
4,600.00 
1,080.00 

'2,220.00 
5,760.00 

Alaska... 
Ariz 
Ark-
Calif 
Colo 
C O H l l 
Del-
0. C 
Fla- -

Gtt 
Idaho m 
I n d . - . , . . 
Iowa 
Kana 
Ky 
1. a 
Maine 

Mass 

Mich 

Minn 

Mtes 
Mo 
Moot 
Nebr 
Nev 
N J 

N . Mex... 
N . Dak.. 
Oiuo 

Okla 
Ores 
Pa 
R I 
S.C 
B. Dak.. . 
Tenn 
Tei 
Utah 
Va 
Wash 
WlB 

Wyo 

Maximum potential duration varying with wage credits or weeks ol employment 

H 
34-31 percent' 
H 

t 4 
40 percent 

week of 
employment. 

f4 — 
31-2!) percent 
33-39 percent 
K"—-
H 

H)-33M per­
cent-

36 porcent 
H week of 
entploymeitt. 
'Ho wew: ot 
employment. 

S!:;:;:::::::: 
K;9iW6ekor 
emptoyment, 
if higher. 

(") 
20 X wba plua 
wba for each 
2 credit weeks 
In excesa otSD. 

$15ft00 13 
252.00 14 
125. DO 124-
JSO. 00 10 

'360.00 »I2-H+ 
140.00 10 

- ' 337.60 '22+ 
144.00 14+ 
138.00 ir+ 
JOO. 00 10 

108.00 1) 
* 170,00 '10 

- '260,00 "10-26 
126.00 12+ 
100,00 11+ 
100.00 10 

- moo 15 
120.00 12 
soaoo ' lZ>ir30 

324.00 5+-30 
105.00 30+ 

«108,00 »13 

120-00 IZ 
78.00 '10+-26 

169,00 13 
132,00 11 
176.00 n 128.00 12+ 

106.00 17+ 
27a 00 18 
200.00 20 

167.00 16+ 
233.00 11+ 

'moo '18 
144,00 12 

1DO.0O 10 
1D2.I» ' 10+-16 
m.oo 12 
135.00 9 
226.00 '10-22 
216.00 12 
26T.0O irt+ 
l!i9,B0 14+ 

240.00 ni-24 

$1,222.00 
u , 680,00-3, m o o 

i,3oaoo 
1.222.00 

'1,690.00 
1,8ra.oo 

a 1,976.00-2,964.00 
1,430.00 

* 2,312.00 
1,040.00 

1,274.00 
'1,458.00 

'1,170.00-2,288.00 
1,040.00-1,00 

1.608.00 
1,508.00 
1,35X00 
1,400.00 
1,35X00 

1, m . 0O-2,79a 00 
1,198.00-1.976.00 

1,483.00 

1,0^00 
1,482:00 
1,092.00 
i , m o o 

1,222.0CH,742.00 
1,794,00 

1,680.00 
1,328.00 

1,222.00-1,716.00 

1,482.00 
1,4%. 00 

»1,800.00 
1,456.00-1,976.00 

i , m o o 
1,068.00 
1,222.00 
1,170.00 
1,94100 
I, moo 
1,260.00 
2,312.00 

1.378.00 

26 $1,209.01 
28 

$1,209.01 

28 1, 237.50 
28 1,196.01 

>28 1, 748.00 
26 1,846.13 

»26 1,950.13 
26 1,35ft 01 
34 I , 641.01 
26 CO 
26 « 1,249. 60 

'26 1,430.01 
»26 »1,109.26 

26 • Wl, 040,00 
26 1,265.00 
28 1,425.01 
26 1,287.51 
28 1,225.01 
26 1,287.» 

30 

28 

26 I , OR 01 
26 1,400,01 
26 1,150.00 
26 1.100,01 
26 LlflO.Ol 
26 « 

30 1,430.01 
1.300.01 

26 

39 * 1,110,75 

m 26 
* 1,110,75 

m »30 i,moo 26 o 
26 1,274.01 
36 976.00 
26 1,19ft 01 
26 1,100.26 
36 J, 37a 00 
28 1,222.01 
30 <'} 
34 <') 

26 1,300.01 

$3,664,51 
^500,00 
3, 7ia 51 
3,526.01 
3,37ft 01 
7,384.62 
2,634.67 
3,572. 51 
4,622,01 

T 4,056. 62 

4,99a 00 
6,096.00 

112,975.00 
"4,160.00 

4,524.00 
4,521.01 
4,054.61 
3,497.51 
4.054.61 

5,163.89 
'MXM3.70 

'4,181.00 

3,117.01 
4,446.00 

"1,7^.00 
3,708.00 
3,663.01 

'3,670.36 

2,798.34 
"3,670.00 
^2,944.32 

4,443.01 
4,360.00 
3,600.00 

'4.200.00 

3, aff7.01 
3,900.00 
3,663,01 
4,329.B3 
4, M7.40 
4, SOS. 01 
3,925.00 
6,762:43 

4,416.6T 

l i 

l i 

I 
t 
I 
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BEHEFITS 

(Footnotes for BT-8) 

' I n States with weighted tables the percent of benefits is figured at the 
bottom of the lowest and of the highest wage brackets; in States noted, the 
percent^es at other brackets are higher and/or lower than the percentage 
shown. I n Utah duration is based on a ratio of annual wages to high-quarter 
wages (less than 1.6-3,3), I n Maine, claimants in the lowest wage brackets 
may receive up to 50 percent of their base-period wage credita in benefits and 
be entitled to benefits for a long aa 30 weeka. 

^ Potential benefits for claimants wi th minimum quaiifying wages. Minimum 
weeks apply to claimants wi th minimum weekly benefit and minimum qualify­
ing wages. I n States noted, the minimum duration varies according to distribu­
tion of wages within the base period; the longer duration applies wi th the 
minimum weekly benefit amount and the shorter duration applies wi th the 
maximum possible concentration of wages in the high quarter (which results in 
a weekly benefit amount higher than the minimum). 

" When unemployment in the State roaches a specified level, potential benefits 
are extended: by 50 percent, in California, Connecticut, Idaho, lilinois, Penn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
8 weeks, in North Carolina. I n Puerto Rico, benefits arc extended by 40 weeks 
in certain industries, occupations, or establishments when a apecial unemploy­
ment situation exists. 

* When 2 amounts arc given, higher includes dependents' allowancea. 
Dependents' allowances and weekly amounts above $20 are paid only to 
intrastate claimants in Ala.ska. In the District of Columbia and Maryland, 
same maximum wi th or without depondents. 

* Annual-wage formula; no required amount of wages in high quarter. 
' Figures given arc based on highest averago weekly wage for claimants 

without dependenta: $78.01 in Florida, $81.82 in Michigan (for claimant.'? wi th 
dependents $83.64 to $136.37, depending on number of dependents), $113.00 in 
Minnesota, $102.01 in New Jersey, $129.00 in New York, $92.01 in Ohio (for 
claimants wi th dependents, $95.01 to $120.01, based on number of dependents), 
$100 in Rhode Island, $111.00 in Vermont, and $134,01 in Wiaconsin. No 
required number of weeks of em])loyment or amouut of wages in high quarter. 
Base-period figure ia .52 weeks in Florida, 35 weeks (34 if all wage credits earned 
with I employer) in Michigan, 37 weeka in Minneaota, 35 weeks in New Jersey, 
20 weeka in New York and Vermont, 32 weeka in Ohio, 42 weeks in Rhode 
Island, and 43 weeks in Wisconsin for maximum duration. 

* Only apecified amount of wagea per quarter may be used for computing 
duration of benefits: 26 times the maximum weekly benefit amount in Colorado; 
$1,400 in Indiana; 26 times claimant's weekly benefil amount in Missouri. 

' Amount shown is % of basc-portod wagos. To obtain m.-iximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages 
neceasary for maximum weekly benefits. 

In Illinoia, claimant*? wi th maximum number of depeudenf.s need high-
quarter wages of $2,262.26 and base-period wages of • $2,975 to qualify for 
maximum potential annual benefits; in Indiana, such claimanta need high-
quarter wages of $1,275.01 and base-period wages of $5,408; in Micliigan, wage 
credits of $4,S07,y.'>. 

" 3 levels of duration are provided: Iu Montana, !3 weeka of benefits for 
claimant with minimum qualifying wages; 20 weeka of benefits if, in addition, 
he earned at leaat $100 iu each of 2 quiirtcrs outside his liigh quarter; and 26 
weck.s of brnefit.s, if he had at le'i.st $100 in each of 3 (juartera outside high 
(piarter. In North Dakota, 18 weeks of benelit.s if ba.ie-period wage.s (Kpial 
40-54 timos weekly beneiit amount; 22 weeks of l)(;ncfitH if wages equal 55-69 
times weekly benefit; and 26 weeks of benelits If wages e(puil at least 70 tiuieS 
woekly benefit. 

Prior to Juno 27, 1970, mininium potential benefits, $156 for 12 weeks. 
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BENEFITS 

Summary tabls fer BT-8.—Number of Staltt by maximum amount of potential beneflts 

iVuTitlwr of States with 
specific amoants 

Amount of maximum potential benefita 

Less than $700. 
$1,000, less than $1,100 
$1,100, less than $1,200 
$1,200, less than $1,300 
$1,300, less than $1,400 
$1,400, less than $1,500 _ 
$1,500, less than $1,600 
$1,600, less than $1,800 , 
$1,800, less than $2,000 , 
$2, 000 or above 

Without 
dependents' 
allowances 

1 
4 
4 

11 
6 
8 
4 
5 
4 
4 

With 
maximum 

dmendenu' 
allowances 

BT-9.—Number of States by maximum basic weekly benefits and moximum weeks of benefits 
for total unemployment 

Maximum w 
of lienefit 

eeks 
16 26 23 30 34 36 30 

Maximum w( 
of benefiti 

wks 
16 26 23 30 34 36 39 

Maximum w 
of lienefit 16 26 23 30 34 36 30 

Maximum w( 
of benefiti 16 26 23 30 34 36 39 

Weekly 
benefits 

Tot^ 
States 

52 1 41 2 4 2 1 1 

Weekly 
benefits 

Total 
States 

62 1 41 2 4 2 1 1 

$36 1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

I $64 1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

1 ... 
S38--

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

I 
1 $66 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

1 ... 
$40 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

1 
$66 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

... 1 
$41.-

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

$67 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

... 1 

$42.-

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

— 1 $68 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

$46 . 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

— 1 
$60 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

1 1 
1 $46 . 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

$62 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

1 1 
1 

$47 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

$65 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

1 1 
1 

$48.. 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

$68 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

— .-. 
2 

$49 . 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

$60 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

— .-. 
2 

... ... 
$60 . 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

1 $72 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

— .-. 
2 

... ... 
$61.. 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

1 
$78 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I $62 . 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

$79 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

$63,. 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 

1 
1 
3 
1 
2 
2 
1 
6 
2 
2 
4 
1 
2 
1 

... 

3 
1 
1 
2 
1 
6 
2 
2 
3 
1 
2 
1 

1 
2 
4 
2 
2 
4 
1 
2 
2 
1 
1 
1 
1 

---

•2 
3 
2 
2 
2 

-2 

- I 
1 
1 
I 
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BENEFITS 

BT-8.—Duration of benefits in a benefit year 

Proportion of 
base-per iod wage 

credits or of 
weeksofemploy­

ment • 

(2) 

Minimum potential 
benefits' ' 

Maximum potential benefits t 

state 

Proportion of 
base-per iod wage 

credits or of 
weeksofemploy­

ment • 

(2) 

Wage creditsrequired 

(!)" ' 

Proportion of 
base-per iod wage 

credits or of 
weeksofemploy­

ment • 

(2) 

Amount 

(3) 

Weeks 

(*) 

Amount * 

(6) 

Weeks 

C6) 

High 
quarter 

(7) 

BasQ 
period 

(8) 

Uni fo rm potential dm-ation for all eligible claimants 

Hawai i . 
M d 
N , H , „ 
N . Y — 
N . C . . . 
P. B . . . 
V t 
W , V a - . 

> $130.00 
260.00 
338.00 
260.00 

1312.00 
*a4.0D 

1260.00 
312.00 

J26 
26 
26 
25 

126 
a 12 
»26 

26 

1 $1,716. 00 
* 1,300,00 

1.274,00 
1,430,00 

a 1,092.00 
1 240.00 

1 1,222.00 
910.00 

326 
20 
26 
26 

126 
112 
126 

26 

$1,626.01 
1,176,01 

<•) 
V) 
(') 
494.01 

(') 
{') 

$1,980.00 
1,800.00 
4,600.00 

I 2,180.00 
4,200,00 

600.00 
T 1,86a 00 

3,65a 00 

M a x i m u m potential duration varying w i t h wage credits or weeksofemployment 

Ala 
Alaska. . 
Ariz 
A r k 
C a l i t . - , . 
C o l o - - . . 
Conn 
Del 
D,C 
Fla_ 

Oa 
I d a h o . . . 
11! 
m d 
Iowa 
K a n s — 
K y 
La 
Maine . . . 
Mass 
. M i c h . . . . 

M i n n . 

M i s s . . 
M o - - . 
M o n t . 
Nohr. . 
Nev . . . 
N J . . . 

N . M e x . 
N . Dak-
Ohio 

O k l a . . . 
Oreg . . . 
Pa 
K . I . . - . 

S.C... 
S. Dak. 
Tenn... 
Tex.... 
Utah... 
Va 
W a s h . . 
W i s . . . . 

Wyo. 

ii 
30- 31 percent"... 
ii 
H 
ii 
i i » 
ii 
40 percent a 
i ' l weeks of 

employment. 

a 
31- 29 ijercent'... 
33-37 iKsrcent'.-. 
H' 
ii 
ii 
ii 
H 
ii 
36 iwrcent 
?i weeks of 

employment, 
Mo weeira of 

omulo yment 

a 
ii * Ŝ !:;::;::::::;;: 
H 

weeks of 
employment, 

U 
<") 
W X wba plus 

w b u tor e n c h 
2crodlt weelts 
in excess of 20. 

Vi 
» 
H weelcs of 

employment. 
a 
32- 25 iwrcont . , . , 
i i - . . - . , 
27 percent . . . . . . . 

(') 
28-2S percent ' . . . 

a 
5fo weeks of 

employment 
up to 43, 

5(0. 

$156.00 
150.00 
100.00 
150.00 

,1360.00 
140.00 

1260.00 
144.00 
138.00 
100.00 

72.00 
1170,00 
1260.00 

125.00 
100.00 
100.00 
180 00 
120 00 
200,00 
252.00 
105.00 

169.00 

96,00 
78.00 

195.00 
132.00 
176.00 
128.00 

180.00 
270.00 
200.00 

100.00 
233.00 
180.00 
144,00 

100,00 
192.00 
144.00 
102.00 
100,00 
192.00 
267,00 
ISO. SO 

160.00 

13 
15 
10 
ID 

3 12-14-+-
10 

a a 8-|~26 
. 14+ 

17-1-
10 

0 
> 10 

'110-20 
12+ 
11-1-
10 
15 
12 

) 8^-20 
* 8-i~2S-l-

10-t-

13 

12 
a 10-(-2fl 

13 
11 
11 

12+ 

18 
18 
20 

10 
11+ 
18 
12 

10 
16 

12 
10+ 

» 10-22 
12 
1S+ 
14+ 

1 11-15 

$988.00 
« 1,540.00-2,240.00 

1,118.00 
1,014.00 

1 1,690,00 
1,378.00 

> 1.300.00-1,950.00 
1,430.00 

*t,038.00 
868.00 

1,118.00 
11,300.00 

• 1,002.00-1,820.00 
1.040.00-1.118'00 

1,300.00 
1,326.00 
1,170.00 
1,260,00 
1.170.00 

l,600.00-(*) 
1,118.00-1,872.00 

1,222.00 

780,00 
1,170 00 

884.00 
1,040 00 

1,060.00-1,588.00 
1.300.00 

1,030.00 
1,222.00 

I.0Q2.00-1,378.00 

1,248.00 
1.144.00 
1,350 00 

1.248.00-1.560.00 

924,00 
864.00 
088.00 
962.00 

I . 800.00 
1.092.00 
1,260.00 
2,000.00 

1,248.00 

26 
28 
26 
26 

326 
26 

326 
26 
34 
26 

26 
>26 
>26 

26 
26 
28 
20 
28 
26 
30 
26 

26 

26 
26 
36 
26 
26 
26 

30 
26 
26 

20 

$975.01 
{') 

1,060,01 
1,014.00 
1,748.00 
1,120,77 
1,287.00 
1,350.01 
1,288.01 

{') 

• 1,096.60 
1.274.01 

" 1,010.26 
• »I,(M0.00 

1,089,00 
1,250.00 
1,112.61 
1,100.01 
1,112.60 
1,640.00 

(') 
754.01 

1,100,01 
855.00 
900,01 

1,000,01 
{') 

884.01 
1,196.01 

(') 

•035.20 
(«) 

1,113.00 
C) 

i , 006.01 
850.00 
902.01 
900.01 

1,274,00 
•1,071.01 

{•) 
(') 

1,173,01 

$2,962.61 
6.000.00 
3,351.01 
3,925.01 
3,378.01 
4,134.00 
3,840.00 
3,572.51 

• 3,874.01 
'3,328.53 

4,386.00 
4.650.00 

!• 2,973.00 
I'4.160.00 

3,900.00 
3,076.01 
3,506.51 
3,147.61 
3,608.5t 
4,163,89 

I ""2,672.95 

' 3,441.37 

2,337.01 
3 ,5 ia 00 

>' 1,282.50 
3,090.00 
3,196,01 

' 3,430,35 

1,796.67 
» 3,290.60 
'2,624,33 

3,741,01 
3,48a 00 
2,700.00 
3,589,32 

2,769,01 
3,400.00 
2,961.01 
3,639.36 
4,204.30 
4.284.01 
3,025.00 

"'4,988.43 

4,000,01 

(Footnotes on next page) 
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BENEFITS 

(Footnotes for BT-8) 

' In States with weighted tables the percent of benefits is figured at the bottom 
of the lowest and of the highest wage brackets; in States noted, the percentages 
at other brackets are higher and/or lower than the percentage shown. In Utah 
duration is based on a ratio of annual wages to high-quarter wages (less than 1.6-
3.3). 

* Potential benefits for claimanta with minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration appUes with the minimum 
weekly beneiit amount and the shorter duration applies with the maximum jMssible 
concentration of wages in the high quarter (which results in a weekly benefit 
amount higher than the minimum). 

* When unemployment in the State reaches a specified level, potential benefits 
are extended: by 50 percent, in California, Connecticut, Idaho Illinois, Penn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
S weeks, in North Carolina. Tn Puerto Rico, benefits are extended by 40 weeks 
in certain industries, occupations, or establishments wben a special unemploy­
ment situation exists. 

* When 2 amounts are given, higher includes dependents' allowances. De­
pendents' allowances and weekly amounts above $20 are paid only to intrastate 
claimants in Alaska. In the District of Columbia and Maryland, same maximum 
with or without dependents. Maximum augmented benefits not shown for 
Massachusetts, since augmented weekly benefit is limited to claimant's average 
weekly wage. 

* Annual-wage formula; no required amount of wages in high quarter. 
^ Figures given are based on highest average weekly wage for claimants without 

dependents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents 
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota, 
$98.01 in New Jersey, $109.00 in New York, $82.01 in Ohio, $85.46 in Rhode 
Island, $93 in Vermont, and $116.01 in Wisconsin. No required number of 
weeks of employment or amount of wages in high quarter. Base-period figure is 
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in 
Michigan, 37 weeks in Minnesota, 35 weeks in New Jeraey, 20 weeks in New York 
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in 
Wisconsin for maximum duration. 

* Only specified amount of wage.f per quarter may be used for computinK dura­
tion of benefits: 26 times the maximum weekly benefit amount in Colorado; 
$1,150 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

' Amount shown ia % of baae-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages 
necessary for maximum weekly benefits. In Colorado amount shown is 13 times 
lower limit of usual full-time weekly wage bracket. 

'" In Illinois, claimants with maximum number of dependeiits need high-' 
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for maxi­
mum potential annual benefits; in Indiana, such claimants need high-quarter 
wages of «1,I18 and base-period wages of $4,472; in Michigan, wage credits of 
$4,518.50. 

" 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim­
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he 
earned at least $100 in each of 2 quarters outside his high quarter; and 26 weeks 
of benefits, if he had at leaat $100 in each of 3 quarters outside high quarter. In 
North Dakota, IS weeks of Iwnefits if base-period wages equal 40-54 times weekly 
benefit amount; 22 weeks of benefits if wages equal 55-69 timea weekly benefit; 
and 26 weeks of benefits if wages equal at least. 70 timea weekly benefit. 
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BENEFITS 

Summary table for BT-8.—Number of States by maximum amount of potential benefih 

Number of States with 
specific amounta 

Wiihout 
dependents' 

Amount of maximum poteniial bene fits aUowances 

Less than $700 I 
$700, Jess than $800 1 
$800, less than $900 3 
S90D, less than $1,000 5 
$1,000. less than $1,100 9 
$1,100, lesa than $1,200 7 
$1,200, less than $1,300 9 
$1,300, lesa than $1,400 8 
$1,400, less than $1,500 2 
$1,500, less than $1,600 1 
$1,600, less than $1,800 3 
$1,800, less than $2,000 2 
$2,000 or above 1 
Not specified 0 

With 
maximum 

dependents' 
allowances 

•BT-19 
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BT-9.—-Number of States by maximum basic weekly beneflts and maximum weeks ef benefits for total unemployment 

Ma.xlmum 
weeks of 
beneflts 

Total 
States $•20 S30 S35 S33 534 $3a 530 

2 

537 $38 539 

\ 

$10 $41 542 

6 

$43 

3 

$44 545 

5 

$47 

3 

$4g 

2 

$49 

1 

$50 $51 

1 

553 $55 557 

1 

$39 S65 

1 

$60 

1 Tota! Sttnes_ 

P 

fil 1 1 1 1 I 1 

530 

2 1 2 

539 

\ 1 

542 

6 

$43 

3 1 

545 

5 

$47 

3 

$4g 

2 

$49 

1 7 

$51 

1 I 3 

557 

1 1 

S65 

1 

$60 

1 Tota! Sttnes_ 

P 1 

530 

2 

S65 

1 

$60 

1 

•vt 
1 

1 
•̂4 1 

1 

"fi 1 1 1 1 
1 

1 2 \ 1 4 3 1 11 
1 
I 

3 2 1 5 1 1 2 
\ 

1 1 1 1 1 1 
1 

1 2 \ 1 4 3 1 11 
1 
I 

3 2 1 5 1 1 2 
\ 

1 1 

30 I 1 

11 
1 
I 1 

2 
\ 

I 1 

11 
1 
I 1 

1 1 
1 

1 1 

39 1 
1 

1 

m 
Z m •n 



BT-10.—Summary of beneRt provisions 

NJ CO 

State 

(1) 

Alakaa— 

Axiz. 
Ark. 

Calif-
Colo. 

Coon. 

Del.. 
D.C. 

Fla 

Ga 

Havi-ati 

Idaho 

111.-

Ind. 

Qualilylng wages or emiiloy­
ment In base period (number 
times weekiy benefit amount 
unless otherwise indicated)' 

(2) 

l i i times hlgh-auarter wages 
but not less than S4&S. 

IM times high-auarter wages 
but not less than UOO. 

30; and wages ID 2 quarters-
30; and wages In 2 quarters. 

ST3IJ. 
3 0 - . 

S750; and wages in 2 quarters-. 

38. 
M i tiioes high-quMtei wa;es 

but not less than $276; and 
'tl30 in 1 quarter. 

20 weeks o/emploj-ment at 
average of $20 or more. 

36; and $175 in 1 quarter and 
wages in 2 quarters, 

30; and U weeks ot employ­
ment. 

33+-38-f but not less than 
$572; and S365 in 1 quarter 
and wages in 2 quarters, 

SSOO; and $175 outside high 
quarter. 

$500; and $300 in last 2 
quarters 

Iowa S30Q; atvd KOO in 1 qtiaiUt 
and 4̂100 in another. 

Weekly benefit amount tor total unemployment 

Computation (fraction of high-
quarter wages unless otherwise 

indicated)' 

(3) 

i:-a 

1.8-1.1 percent of annual 
wages, plus S5 for each de­
pendent up to lesser of wba 
or $25, 

Hs , 
Ht up to SO percent of State 

average weekly wage. 
Hi-^iT 
60 percent of claimant's usual 

full-time weelcly wage up to 
50 percent of State average 
weekly wage, 

iia, pius $5 foreach depend­
ent up to i i wba. 

Ha 
Ma, up lo SO percent ot State 

average weekly wage, plus 
$1 for each dependent, up 
to $3. 

ii of claimant's average week­
ly wage. 

Ha 

Vii up to 66H percent Q( State 
average weekly wage. 

i ia-i ia up to greater of B2ii 
percent ot State average 
weekly wage or S40, 

i i t t - i i t up to $42; up to 
$50-$70 for claimants with 
1-4 dependents. 

iia, up to $40; up to $43 tor 
claimants with non-work­
ing spouses. 

l i l up to 50 percent oC State 
sverage weelcly wages. 

Minimum -

(4) 

$12.00 

10 00-15.00 

10.00 
15,00 

25.00 
14,00 

10.00-15.00 

10.00 
8.00-9.00 

10.00 

8.00 

S.OO 

17 00 

10.00 

10.00 

9.00 

Maximum' 

(5) 

$3S.00 

J55.00-80.00 

43.00 
39 00 

65.00 
53.00 

50 00-75,00 

55.00 
»67.00 

33.00 

43 00 

46.00 

50.00 

42.00-70.00 

40,00-43.00 

50.00 

Total beneflts payable in benefit year 

Proportion of wages 
in base period (un­

less otherwise 
indicated)' 

(6) 

ii 

30-31 percent >. 

40 percent. 
W 

ii weeks of em­
ployment. 

ii 

Unitorm 

31-28 percent», 

33-37 percent a, 

i i -. 

1.̂  

Minimum Maximum 

Amount Weeks * Amount 1 Weeks * 

(•) 
(8) (0) (10) 

$156. 00 13 $983.00 26 

150.00 15 ' 1,540,00-2,240.00 28 

100.00 10 l,Iie.OQ 26 
150.00 10 1.014.00 2C 

' 360.00 1 l2-14-t- '1,690.00 »26 
140.00 10 1.378.00 26 

1 260,00 *»8-H20 »1.300,00-1,950.00 '26 

144.00 14-1- 1,430.00 26 
13S.O0 n+ il,93S.00 34 

100.00 10 858.00 26 

72.00 9 1.113.00 26 

1130.00 t26 »1,716.00 »26 

' 170. 00 ' 10 * 1,300, 00 *2G 

»260.00 * 11&-26 '1.092.00-1,820.00 '26 

125.00 12-i- 1,040.00-1,118,00 26 

100.00 114- 1,300,00 2r, 

(Continued on next page) 



BT-10.—Summory of benefit provisiont—Continued 

§ 
c 
D 

•3 

State 

(1) 

Kans-

K y . . 

L a . „ -
Malue-

Md. 

-Mass-

Mich-

.Minn. 

Miss-

Mo 

Moot. -

Nebr-.. 

Nev 

N . H . . . 

N . J . . -

N . Mex.,.-

N . Y . . . 

Qualifying wages or employ­
ment lu Ijase period (num­
ber times weekly beneflt 
amount unless otherwise 
indicated) i 

(2) 

30 

1?B times iiigh-quarter wages 
with 3 times wba tn last i 
quarters and $250 in l 
quarler, 

30 
S600 

\ H times high-quarter wages: 
and $192.01 tn 1 quarter and 
wages tn 2 quarters. 

$700 

14 weeks of empioyment at 
$15.01 or more. 

17 weeks of employment at 
$26; or more but not less 
than $520, 

36: and $l30.0l in l quarter 
and wages in 2 quarters, 

IT weeks of employment at 
$15 or more. 

H i times hlgh-qusrt^r weges: 
and S285 tn 1 quarter, 

$600; wtth at least S200 in 
^each Ota quarters. 

$600; with $100 in eacb of 2 
quarters, 

17 weeks otemployment at 
$15 or more. 

30-27+; hut not less than $300; 
and S156 In 1 quarter. 

20 weeks of employment 
averaging at least $1S,' 

Weekly lieneflt amount tor total unemployment 

Computation (traction of 
high-quarter wages unless 
otherwise iadicated) • 

(3) 

iis up to 50 percent of State 
average weekly wage. 

Us up to 55 percent of 85 per­
cent of State average • 
weekly wage. 

iii>-iia 
iii up to 50 percent of State 

average veekly wage. 
H*, plus $2 lor each depend­

ent up to $8. 

Ho-Hi, plus $6 tor each de-
pendent up to claimant's 
average weekly wafte. 

63-55 percent of claimant's 
average weekly wage; plus 
allowance ot $i-S2g depend­
ing on claimant's average 

weekly wage and number 
of dependents. 

SO percent ol claimant's aver­
age weekly wage, 

Hi up to lesser of 55 percent 
of State average weekly 
WE^e Or SSO. 

Ha 

}ia~lii 

M»-Ha 

H i , plus $5 for each depend­
ent up to leaser of $20 or 6 
percent ot titgh-quarter 
wages. 

1.7-1,1 percent of annual 
wages. 

S9-G1 percent ot claimant's 
average weekly wage. 

He 

67-50 percent of claimant's 
average weekly wage. 

Minimum a 

$10.00 

12.00 

10,00 
10.00 

10.00-12. 00 

10.00-16. 00 

10.00-12,00 

13.00 

e.oa 

3.00 

15.00 

12.00 

16,00-24,00 

13.00 

10.00 

10.00 

laoo 

Maximum' 

(5) 

S51.00 

15.00 

45.00 
45.00 

50,00 

150.00 

43.00-72.00 

47.00 

saoo 

45.00 

34.00 

40.00 

41,00-61.00 

46.00 

50.00 

36.00 

55.00 

Total benefits payable In bene&t year 

Proportion of wages 
tn oase period (un­

less otherwise 
indicated) •• 

(6) 

Mhiimum Maximum Proportion of wages 
tn oase period (un­

less otherwise 
indicated) •• 

(6) 
Amouut 

(7) 
Weeks* 

(8) 
Amount* 

(9) 
Weeks • 

(10) 

ii sioaoo 10 $1,326.00 28 

ii 180.00 IS 1,170.00 26 

moo 12 1,260.00 28 

a - 200.00 * 8̂ 4-20 1,170.00 26 

Uniform 260.00 26 t i,3oaoo 26 

252.00 *8-|-25-i- 1 1,500.00 30 ( p 

m 
} i weeks ot em­ 105.00 lO-H 1.118.00-1,872.00 

ployment. 

US 

7/10 weeks of em­ 1B9.D0 13 1,222:00 26 
ployment. 

ii 96.00 12 Tsaoo 26 

H 73.00 110-1—26 1.170.00 26 

(') 195.00 13 834.00 26 

H 132.00 U 1.040,00 26 

ii 176.00 11 1,060.00-1,536.00 26 
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JL S, JL JL M, 
t550; wtth wages outside the 

high quarter ot et least 20 
percent ofthe minimum of 
wage bracket that Includes 
claimant's base-period 
wages. 

40; and «-ages tn 2 quarters— 

20 weeks otemployment at $20 
or more. 

I H times high-quarter wages, 
but not less than $300; or 
$3,000. 

20 weeks of emploj-ment 
averaging at least $20, but 
not less than $700. 

36; with $120in high quarter 
and at least 20 percent of 
base-period wages in 
another quarter. 

21+30 but not less than $150 
with $50 in 1 quarter and 
wages In 2 quarters. 

20 weeks ot employmeat at 
$20 or more; or $1,200. 

H i times high-quarter wages, 
but not less tnan $300; and 
$180 in 1 quarter. 

1 i i times hJgb-quarter wages 
with $250 in 1 quarter; and 
$600 in base period. 

36; and $286.01 in 1 quarter,-. 
S376 witb $250 lu 1 quarter 

and $125 in another.! 
19 weeks otemployment at 

$20, but not less than $700. 
20 weeks of employment at 

$20 or more. 

46 
$800 
$700 
18 weeks ol employment 

averaging at least $16.* 

23 weeks of employment with 
24 hours and $18 in each 
week; and I H times bigh-
quarter wages: ^ t h $250 tn 
I quarter. 

2.0-l,0perceQtotannual wages. 

iia up to GO percent of State 
average weekly wage. 

^iofclumant'saverage week­
ly wage plus $6 for orst 
dependent and $3 each for 
next 2 dependents. 

1.25 percent of base-period 
wages. 

Ha, or 60 percent ot tull-time 
weekly wage, tt greater. 

iU-iit. 

55% ol clatmant'a average 
weekly wage up to 60% of 
State averago weekly wage, 
plus $3 for each dependent 
up to $12. 

H« up to 60 percent ot State 
average weekly wage. 

iia-i^4 

iia 
h» 

i i t up to 50 percent ot Stata 
average weekly wage. 

Hot claimant's average week­
ly wage for highest 20 
weeks up to 50 peroent of 
State average weekly wage. 

H6 
2.0-1,1 percent of annuel wages 
1.6-1.0 percent ot annual wages 
63-50 percent of claimant's 

average weekly wage up to 
52» percent of State aver­
age weekly wage. 

Hs ap ta 60 percent of State 
average weekly wage. 
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10.00 

10.00 

10.00 
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42.00 

47.00 

'42.00-63.00 

32.00 

44.00 

45.00 

20.00 

48.00-60.00 

42.00 

36; DO 

38.00 
37.00 

50.00 

47.00 

42.00 
42.00 
35.00 
59.00 

'48.00 

Unlform-

(•) 
20 times wba tor 

first 20 credit 
weeks plus 1 
week for each 2 
additional 
credit weeks. 

ii 

Uniform-

H weeksofem­
ployment. 

H 

32-29 percent. 

a 
27 peroeut. 
(•) 
Uniform. 

26-26 percent *- -

a 
Uniform 
lio weeks of em­

ployment. 

* 312.00 126 

270,00 18 

200.00 20 

100,00 10 

233.00 114-
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•84.00 112 

144,00 12 

100.00 10 

192.00 16 

144.00 
102,00 
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192.00 
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16+ 
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160.00 • 11-15 
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1,222.00 
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' 240.00 
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(Footnotes for BT-10) 

' When State uses a weighted high-quarter formula, annual-
wage formula, or averagc-weekly-wage formula, approximate 
fractions or percentages are figured at midpoint of lowest and 
highest normal wage brackets. When dependeiits' aUowances 
arc provided the fraction applies to the benefit for clainiant with 
no dependents. 

* When 2 amounts arc Riven, higher includes dependents' 
allowances; at the minimum woekly betiefit, the maximum allow­
ance for 1 dependent. The maximum weekly benefit in the 
District of Columbia and Maryland is the same with or without 
dependents. I n Masaachusetts, maximum augmented payment 
is limited by claimant's average weekly wage as defined. Maxi­
mum weekly beneflt payable to interstate claimants is limited: 
in Alaska to $20 and no dependents' allowance; in Ohio, to the 
average weekly benefit amount being paid at beginning of claim­
ant's benefit year in State where claim is filed; and, in Wyoming, 
to 75 percent of amount computed under Wyoming law or the 
maximum woekly benefit in the State where claimi is filed, which­
ever ia lower. Duration of benefits to interstate claimants is 
computed in these 3 States as though they received the full 
weekly benefit. 

« I n Statea with weighted schedules, the percent of benefits is 
figured at the bottom of the lowest and of the highest wage 
brackets; in States noted, the percentages vary for other brackets. 
I n Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3). 

* Weeks in cols. 7 and 9 mean weeks of total unemployment. 
Figure shown in col. 7 applies to claimants with minimum weekly 

benefit and minimum qualifying wages. I n States noted, the 
minimum duration varies according to distribution of wages 
within the base period: the longer duration applies with the 
minimwm weekly benefit amount and the shorter duration applies 
with the maximum possible concentration of wages in the nigh 
quarter (which results in a woekly benefit amount higher than the 
minimum). 

^ Benefits are extended when unemployment in State reaches 
specified levels: in California, Connecticut, Hawaii, Idaho, 
IlUnois, Pennsylvania, and Vermont, by 50 percent; and in 
North Carolina, by 8 weeks. I a Puerto Rico, benefits are 
extended by 40 weeks in certain industries, occupations, or 
establishments when a "special unemployment situation" exists. 

' 3 levels of duration are provided: I n Montana, 13 weeks 
of benefits for claimant with minimum qualifying wagea; 20 
weeks of benefits if, in addition, he earned at least $100 in each 
of 2 quarters outside his high quarter; and 26 weeks of benefits, 
if he had at least $100 in. each of 3 quarters outside Mgh quarter. 
I n North Dakota, 18 weeks of benefits if base-period wages 
equal 40-54 times weekly benefit amount; 22 weeks of benefits 
if wages equal 55-69 times weekly benefit; and 26 weeks of 
benefits if wages equal at least 70 times weekly benefit. 

' Or 15 weeks in last year and 40 weeks in last 2 years at average 
weekly wage of $15 or more (New York); or $450 with $50 in 
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of 
employment in last year and a total of 55 weeks in last year 
plus any base period which ended not more than 10 weeks before 
the beginning of last year (Wisconsin). 
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